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The article deals with the problem of upbringing students’ value attitude to work, future professional activity in a higher edu-
cational institution. On the basis of the analysis of the scientific-pedagogical heritage of Ukrainian scholars-teachers, the evolution
of the socio-moral essence of work in the history of mankind, the transformation of awareness of work as a vital value in modern
society has been presented. The theoretical foundations of the upbringing of the value attitude to work have been determined, the
peculiarities of organization of upbringing process in higher educational institutions have been researched; the technology of
organization of the process of upbringing students’ value attitude to work in the conditions of a higher educational institution has
been substantiated, the psychological-pedagogical conditions of its implementation have been characterized; the levels of for-
mation student's value attitude to work has been defined on the basis of developed criteria and indicators; the essence of the
technology of upbringing students' value attitude to work has been revealed.
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Formulation of the problem. In the context of reforming
and improving the education system it is necessary to ap-
peal to Ukrainian scholars' historical heritage, in which the
problems of the upbringing of students' value attitude to
work, future professional activities in the higher educational
institution are revealed. Research the experience of the past
allows to study the historical patterns of formation and de-
velopment of Ukrainian Pedagogy, to ensure the unity and
continuity of the historical and pedagogical process. The hu-
manistic orientation of modern education, aimed at children
and youth mastering universal values, finding personal
meanings in cognition, work, any other socially significant
activity, is reflected in the new pedagogical concepts, the
theory and practice of education. This is also highlighted in
the main state documents — the Law "About Education",
"Concept of Upbringing of Humanistic Values of Students",
"Concept of Upbringing of Children and Youth in the Na-
tional Education System”. In today's society the problem of
upbringing the younger generation's attitude to work be-
comes very important because it is caused by the change in
the essence of the concept of work, the destruction, the
transformation of its established categorical, meaningful and
formal features.

The analysis of socio-pedagogical and psychological re-
searches of the last decades confirms that in the process of
upbringing of children and youth the meaning of the concept
"work" is considered mainly in the context of familiarizing
with the work of adults and the formation of certain labor
abilities and skills. At the same time, labor upbringing of chil-
dren and young people is impossible without value attitude
to work, which requires its awareness as a way to overcome
obstacles to learning or any other activity, process and result
of making volitional efforts as an important condition for the
formation of personal qualities — perseverance, responsibil-
ity, purposefulness. The upbringing value of attitude to work
must begin as soon as possible, because hard working is
one of the basic qualities of the child's personality.

The problem of forming a youth value attitude to work is
also actualized by the situation of the diversification of types
of educational institutions, which is characteristic of a mod-
ern stratified society. The problem of forming the values of
Ukrainian youth and its highlighting in the pedagogical her-
itage of outstanding teachers is caused by the crisis realities
of today's life, uncertainty in the future by modern youth, dif-
ferent theoretical approaches to consideration the problem
of values, reforming higher education, changing the status
of culture and the nature of human activity,and many other
factors, which require not only certainty, viewing, reconsid-
eration of the formation processes, the upbringing of chil-
dren and youth, but also a thorough, objective analysis of
our far and near past to better and deeper understanding of

current events in this area of human activity that will make it
possible to research problems of upbringing values of pro-
fessional orientation of future professionals in higher educa-
tion in Ukraine. That is why researches about the upbringing
of students' value attitude to the future professional activity,
to work in the scientific and pedagogical heritage of Ukrain-
ian scholars and teachers in different periods of the devel-
opment of education of the Ukrainian state will allow to se-
lect the optimal ways and mechanisms of effective develop-
ment of the system of education of future specialists in
higher educational institution under modern conditions of re-
forming the higher education of Ukraine in the context of in-
tegration into the European educational space.

Research goal and objectives. The purpose of the re-
search is to reveal and substantiate the essence of the tech-
nology of upbringing value attitude to work, to the future pro-
fessional activity of student youth in the conditions of a higher
educational institution and in the scientific and pedagogical
heritage of Ukrainian scholars and teachers. There are such
objectives of the research: 1) to clarify the essence of the con-
cept "value attitude to work" in relation to youth; 2) to gener-
alize the experience and identify the peculiarities of the organ-
ization of the educational process of the higher educational
institution concerning the formation of value attitude to work
in youth; 3) to substantiate the technological model of up-
bringing students' value of attitude to work and the psycholog-
ical and pedagogical conditions of its implementation.

Analysis of recent research and publications. In the
scientific work of domestic and foreign researchers there are
many works devoted to various aspects of labor upbringing:
the role of labor upbringing in the overall development of
personality (M. Drahomanov, G. Kerschenshteiner,
A. Makarenko, L. Tolstoy, K. Ushinsky); a place of work in
providing the multifaceted spiritual life of a person (P. Blon-
skii, G. Skovoroda, R. Shteyner); the formation of value atti-
tude to work (I. Bekh, R. Bure, V. Sukhomlynsky). Theoreti-
cal and methodological foundations of the formation of vital
values (l. Bekh, V. Zinchenko, |. Zyazun, O. Savchenko,
N. Tkachev etc.) and values of the modern system of edu-
cation and upbringing (A.Zdravomyslov, D. Leontiev,
V. Ognevyuk, N. Shurkova, V.Yadov, E.Yamburg etc.)
have been studied enough. Different aspects of the problem
of formation of values and value attitudes of the personality
have been highlighted in dissertation papers for recent
years: emotional and value of attitude to educational activity
(O. Kovshar, V. Kutishenko, S. Lupinovich, O. Khmelev);
the value attitude to health (T. Andrushchenko), to the native
land (K. Shevchuk), to nature (L. Pavlov, T. Yurkova), to
productive and family-labor work (V. Burdun, V. Kishkurno).
Scientists have proved that the most sensitive age for the
formation of value orientations is from 6 to 12 years
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(L. Bozhovich, L. Vygotsky, V. Davydov, D. Elkonin, O. Le-
ontiev, V. Mukhina etc.).

Scientific researches of domestic and foreign scientists
devoted to the study of the peculiarities of the organization
of the educational process, which emphasize the peculiarity
of the value orientations of children are important in context
of our research (V. Alfimov, O. Gordeyev, O. Kobeleva,
V. Pavlenko, M. Osorina, V. Spivakovsky, A. Chirikova). De-
spite the existing of a sufficiently wide range of studies that
address this problem, the formation of students' value atti-
tude to work in a higher educational institution has not been
a subject of separate research.

The analysis of scientific pedagogical literature and the
real practice of upbringing the value students' attitude to
work has revealed a number of contradictions between: uni-
versal values ascertained by the society and the leveling of
the role of work as the main value of life; declaring orienta-
tion to humanistic values and a formalized approach to the
implementation of the axiological component in the practice
of the educational institutions; the need in diverse types of
educational institutions for a stratified society and the lack of
development of educational technologies that take into ac-
count their specifics.

Study presentation. The study of work as a value, the
analysis of the nature of work in different historical epochs,
the dynamics of motives, content, types of labor activity, at-
titude to work, studying its role as a factor in the formation of
personality was the subject of research in philosophy
(A. Zaliskiy, F. llyasov, M. Kagan, T. Mikhailova); sociology
(O. Drobnitsky, E. Durkheim, A. Zdravoimyslov, G. Becker,
Y. Volkov, A. Ponukalin, I. Changli, V. Yadov); pedagogy
(G. Beh, G. Belyanka, O. Bykovskaya, N. Shurkova), psy-
chology (L. Bueva, L. Bozhovich, J. Krushelnytska, O. Le-
ontyev, V. Myasishchev, N. Pryazhnikov, G. Rickert,
V. Tolochek, D. Uznadze), axiology (M. Kagan, G. Chi-
ziakova) and other sciences. Clarification of the etymology
of concepts work, labor, and job made it possible to deter-
mine the common and different in understanding these con-
cepts in languages and cultures of different times and peo-
ples (I. Dubina, 3. Kozyreva, T. Myhaylova).

Based on the theoretical positions of the research, the
essence of the key concept "work" has been clarified, which
means active, purposeful activity that integrates the physi-
cal, mental and moral forces of a person for the creation of
values or satisfaction of life's needs and the ability to over-
come the difficulties to achieve the goal. The authors em-
phasize that it is the unity of the work of the body, the mind
and the soul is the essence of the most diverse types of hu-
man work [1; 3; 6; 7].

On the basis of the analysis of scientific literature, it was
established that scientists had identified certain periods of
the evolution of the moral essence of work, which was per-
ceived in the primitive society as the main condition of sur-
vival, and subsequently, in the process of stratification of so-
ciety, there was a gap between mental and physical labor,
changed the understanding of the need to prepare young
people for work, taking into account its specifics. Declaring
the value of work in the medieval philosophy not only as a
necessary way of life but also as a divine ordinance, the way
of redemption of sins, the means of their prevention and
overcoming was transformed in the era of the Renaissance
into the perceived condition of "humanization" of a person,
perfection, and, subsequently, the understanding of work as
a social duty [2-6]. Consequently, the tracing of the dynam-
ics of the socio-moral nature of work during the long process
of social development made it possible to conclude that in
the period of the establishment of the post-industrial com-
munity the essence of work continues to undergo significant
transformations, it stopped to be the basis for the formation

of a system of values that can be regarded to some extent
as a moral catastrophe of society (U. Bek)

Work is considered [3, p. 707] as a conscious, purposeful
human activity, aimed at creating socially significant material
and spiritual values, necessary to meet the needs of the indi-
vidual and society; it is the main form of life for a person and
society, acts as a leading factor in sociogenesis; is a means of
self-expression and self-affirmation of the person, realization of
intellectual and creative potential, experience, a sense of moral
dignity. Different needs, interests, inclinations, sense of duty,
responsibility act as motives and cause a person to work. Work
involves the presence of certain knowledge, abilities and skills,
which are enriched and developed. In the process of work, the
physical, spiritual, psychological and psychophysiological qual-
ities of a person are formed. The labor process includes such
elements as: a) purposeful employment; b) the object of the
work; c) tools of labor; d) working conditions; e) result of labor.
In reaching the goal, a person satisfies the most important
needs and awareness of the goal is connected with the motive
of work [3, p. 707].

In evolutionary and historical terms, work is a form of hu-
man activity. The structure of labor activity consists of the
following elements: the need and motives of work; subject of
work; purpose of work: conditions, methods, product of la-
bor; social assessment of the contribution to the result of the
work. In the process of achieving the results of the work
there is a personal, professional growth of a person, which
depends on the degree of versatility, productivity, creative
nature of work. Work receives its true purpose only when it
serves not only as a source of existence, but also a source
of creative inspiration and pleasure [3, p. 708].

From the point of view of the socio-professional status of
the youth, the majority of researchers consider the age from
15 to 28 years the border of young age. In this period, not
only the professional formation of young people, but also the
active formation of social maturity of the individual as a
whole completes. In the context of the transition to market
relations, young people get into the world of uncertainty.
Particularly youth that begin their work suffer from it most of
all. Under the conditions of the labor market and young peo-
ple's competition, nobody guarantees the providing of well
paid permanent job and everybody must be smart and flexi-
ble in finding a job. Changes in the way of life and conscious-
ness of youth are the ambiguous and contradictory process.
It is not always possible to say with certainty that individual
psychological characteristics of the behavior of young peo-
ple, formed in young age, will manifest themselves in the
new social conditions. Young people are guided by the real
situation on the labor market, where factors such as initia-
tive, autonomy, organization, and creative attitude towards
any, even the most diverse, work are at the first place. The
leading place in the individual development of young people
is independent labor activity. A young worker as a subject of
labor, in addition to the availability of professional
knowledge, skills and abilities, must be able to cooperate
with the staff, to accept moral values and discover the es-
sence of many events and facts of productive work life, to
realize the significance of labor activity [3, p. 709].

Professional growth of young people goes both in the di-
rection of improving the quality of implementation of already
mastered professional operations, and by expanding the
range of new technical and technological operations. This
process is most intense in the first five years of independent
professional work. Moreover, the greater correspondence
between the individual-psychological characteristics of the
person and the requirements of the profession to the em-
ployee, then it is more effective to include this person in the
process of independent labor activity that is the reorganiza-
tion of previously acquired labor experience in accordance
with the immediate tasks with which a young worker meets
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at workplace. All experience is specified, specialized and
overestimated in view of specific labor activity. The develop-
ment of an unusual young worker's production schedule re-
quires to re-evaluate the behavior, to refuse from certain
habits, to collaborate with new people. The degree of use of
potential opportunities for youth determines the effective-
ness of using workforce and, to a large extent, the efficiency
of production. The readiness and ability to work inde-
pendently is determined by the following factors: a) physical
and mental health: b) the level of general education and cul-
ture: c) the level of vocational training; d) professional val-
ues and orientations; e) high level of basic motivation (de-
sire to work); e) moral maturity. A young worker must be a
psychologist trained to work independently. This work must
correspond to the basic requirements: a) be feasible, that is
to correspond to individual psychological and physical capa-
bilities; b) rational organization and normal working condi-
tions; c) the nature of labor, which is constantly complicated:
d) the possibility of manifestation independence, profes-
sional knowledge, skills and abilities in the process of work;
e) prospects, social significance and value of work; f) the
ability to demonstrate initiative and intelligence; g) system-
atic accounting and control over the performance of work, its
timely evaluation; h) qualified guidance.

The process of adaptation of young people to work is di-
rectly influenced by the level of vocational education. The
high level of general and vocational education of young peo-
ple facilitates and accelerates adaptation. Young workers
who have a basic education do their job well, which contrib-
utes to their professional growth. The prospect of profes-
sional self-affirmation, satisfaction with labor becomes im-
portant for young people. The prospect of professional self-
affirmation, success, recognition, interest in work, responsi-
bility, professional growth are the main motivational factors
for job satisfaction. The desire of young people to find their
place in the labor market to assert themselves, to get the
possibility to discover and realize their personal potential —
these are the main factors that determine the motivation of
successful work.

An important mechanism for constructive transformation
of the social and professional aspirations of young workers
is the payment for labor. Young people are very sensitive to
the social assessment of their work. Receiving a salary, a
young worker at the same time gets extremely important in-
formation about his or her real value. Therefore, it is im-
portant to create a system of paying for work that can effec-
tively stimulate the productivity of the youth work process,
increase its competence. Young people come to the institu-
tion or to the company with their interests, life plans, profes-
sional plans, their own assessment of certain situations,
phenomena. Labor activity becomes for them an environ-
ment for self-realization [3, p. 709].

Appealing to the understanding of labor as an universal
value caused the necessity to highlight the nature and con-
tent of a number of axiological categories — "value", "value
attitude", "value orientation”, "sense of values" and so on.
The problem of attitude to work as a value in a philosophical con-
text was being researched by such prominent thinkers of the an-
cient world, as Aristotle and Plato, whose ideas were developed
in the works of philosophers of a later period (l. Kant, R.Lottse,)
and modern scientists — A. Abishevoyi, V. Andruschenko,
O. Drobnytskoho, M. Kahana, V. Olshanskoho, V. Partsvaniyi,
Ch. Pirsa, V. Tuharynova, M. Haydehhera and others. The
sociological aspect of the problem is highlighted in the
works of S. Burilkina, Yu. Volkova, O. Drobnitsky,
E. Durkheim, A. Zdravoumilov and others. Psycho-peda-
gogical aspects of the value of work were the focus in
researches by |[. Bekh, L.Bozhovych, L. Vyhotsky,
D. Leontyev, O. Leontyev, V. Ohnevyuk, A. Makarenko,
V. Sukhomlynsky, K. Ushynsky etc. [1-6].

It has been established that the concept "value attitude"
is treated differently by scholars: as a personal meaning
(V. Myasishchev, P. Pidkasisty), social connections of per-
sonality (B. Ananiev), an element of the inner world of per-
sonality (D. Leontyev), value orientation (A. Zdravoimyslov,
V. Olshansky); "mental state" (V. Zobkov), "orientation of
the person" (G. Boldireva, O. Leontyev), revealing of con-
nections (N. Shurkova) etc. The generalization of different
views has enabled 'to interpret the concept "value attitude"
to work as an active, stable selective connection of the per-
son with labor in all its manifestations, as a result work ac-
quires for the subject personal sense, individual and social
significance, provides moral, physical, mental and emotional
satisfaction. Accordingly, the upbringing value attitude to
work is understood as a complex, multifaceted, purposeful
process of involving an individual into work, in which it ac-
quires its own meaning of labor, accompanied by a change
of motives, enrichment of knowledge, improvement of labor
actions, the development of emotional-volitional and reflex-
ive-evaluative spheres.

The application of a set of scientific approaches — sys-
temic, axiological, activity-oriented, personally oriented —
made it possible to determine the theoretical foundations of
the research problem and, accordingly, the basis for the sub-
stantiation of the technological model of students' value atti-
tude to work in a higher educational institution. The im-
portance of a systematic approach to the process of upbring-
ing the value attitude to work is caused, first of all, by under-
standing of its social and ethical essence as a mechanism
and, at the same time, a means of humanization; the neces-
sity of ensuring the integral unity of purpose-oriented, con-
tent-active, emotional-volitional components of the process
of upbringing value attitude to work (V. Afanasyev, |. Blau-
ber, V. Sadovsky, E. Yudin etc.). Using the axiological ap-
proach, it was possible to outline the main psychological
mechanisms of the investigated process, which ensures the
conscious acceptance of work as the most significant vital
value, to actualize the feeling of personal involvement in its
social essence, create a certain ground for the development
of the moral and spiritual needs of youth in the context of
life-creation (N. Havrysh, I. Ivanov, V. Karakovsky, A. Kir-
iakova, E. Shiyanov, N. Shurkova, E. Yamkersburg) [3-5].

The education of value orientations and value attitude to
work through the active inclusion of young people in various
forms of labor interaction with peers and adults is character-
ized by the peculiarities of learning process as one of the most
complex types of work, acquisition of skills of participation in
collective labor, understanding of it as a guided process of
personality development during student years [1; 2; 6].

Studying the peculiarities of youth organization, in par-
ticular, the educational process in higher educational institu-
tions (V. Alfimov, O. Burim, O. Dashkovskaya, V. Zhukov,
G. lonova, D. Podushkov, V. Spivakovsky, Yu. Fedorova,
O. Khomyacov, M. Khromchenko etc.) made it possible to
isolate its most characteristic features (maximum individual-
ization of learning, atmosphere of "family comfort", comfort-
able staying, modern equipment, the lack of "distance" in re-
lations "teacher — student", taking into account every stu-
dent's interests and needs etc.) and benefits: favorable emo-
tional atmosphere, close interaction between generations,
teachers and parents in the context of a common information
and spiritual space, high-quality resource base, certain
groups, the ability to provide an individual approach to each
student, a wide range of specialists, who are deeply en-
gaged with students in various areas of acquiring education
etc. (O.Borim, O.Vorobyov, Yu.Fedorov, |.Fedosov,
L. Fomin, O. Cherdantsev etc.). Analyzing scientific litera-
ture and summarizing good practices of teachers in higher
education it can be stated that there is unwillingness of the
vast majority of young people to do various kinds of work,
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targeted application of their own efforts in general to over-
come any difficulties, weak activity of their physical, mental
and moral strength, low labor motivation [2; 3; 6].

In the development of theoretical models of technology
upbringing value attitude to work the following positions
have been determined: 1) components of value attitude to
work (motivational, cognitive, activity, emotional-volitional
and reflexive-evaluation) are closely interrelated and inter-
dependent; 2) upbringing value attitude to work as a pur-
poseful process associated with overcoming the difficulties,
requires the unity of the physical, mental and moral forces
of the personality, includes different types of work and per-
meates the entire process of young people life; 3) the pecu-
liarities of the educational process in higher educational in-
stitutions are determined by the model of organization of
their life, peculiar educational opportunities.

There are some basic principles of constructing upbring-
ing work: principles of student's subjective position, orienta-
tion to the value of work, upbringing in activity, unity of up-
bringing influences. The conceptual idea of technology was
the idea of gradual changes in the types of interaction of up-
bringing process (from the type of uncoordinated actions —
through the establishment of relationships between subjects
to consolidation of the efforts of teachers and parents) in in-
fluencing the process of upbringing students’ value attitude
to work [1; 4; 7].

In the structure of the model there are four interrelated
components: purpose-oriented — reflects the gradual
change of motives, the attitude of the student towards work,
connected with the acquisition of its personal meaning,
awareness of its significance in life; content-active — repre-
sents the main tasks of labor upbringing, connected with the
awareness of work nature, types, work orientation, forms
and methods of their implementation; emotional-volitional —
reflects the dynamics of changes connected with the admit-
ting of work as necessary thing initially, the application of
own efforts, when the personality enjoys the working pro-
cess and organizational — defines the logic of deploying tar-
geted upbringing process. Each of the interconnected com-
ponents acquires special meaning at the successive stages
of the implementation of the technology at the stage of im-
mersion in work — overcoming the difficulties — the acquisi-
tion of personal meanings in labor. The model also shows a
complex of psychological and pedagogical conditions for the
implementation of technology: creating a situation of youth
emotional feeling joy from work; delegation to students some
organizational authorities in the preparation and conducting
of various types of work in the upbringing process in higher
educational institution; involvement of parents in the process
of labor upbringing of youth. The process of implementation
of the proposed technology is provided by the control and
correction system. The model also reflects a set of appropri-
ate tools for forming the value attitude to work. It should be
noted that the peculiarities of the organization of upbringing
work are connected with the specifics of the organization of
youth life, the interaction between the individuals of the up-
bringing process, socio-psychological characteristics, value
priorities of young people families.

The technology of upbringing the value attitude to work
is based on the principles of upbringing in activity, the unity
of educational influences, orientation on the value of labor
and the individual position of the pupil; reflects the intercon-
nection of structural components (purpose-oriented, con-
tent-active, emotional-volitional, organizational) and is ac-
companied by a change in the types of interaction between
individuals of the upbringing process — from the uncoordi-
nated through the establishment of personal contacts to the
consolidation of efforts of teachers and parents.

It is worth to mention that the psychological and peda-
gogical conditions for the implementation of the technology

of upbringing students' value attitude to work: the creation of
a situation of young people emotional feeling the joy from
work; delegation organizational things to students in the
preparation and conduct of various types of work in the up-
bringing process of higher educational institutions.

It should be noted that the content-active component of
the technology of upbringing the value attitude to work is
characterized by overcoming difficulties with the joy pro-
vided by the formation of the volitional sphere of youth, their
ability to overcome difficulties, a wide range of feelings and
emotions from the process and the results of work.

The levels of formation of value attitude to work (high,
medium, low) have been described on the basis of defined
criteria and indicators (cognitive, characterized by a com-
plex of knowledge about work, the completeness of
knowledge about the value of work, awareness of the place
of work in the life of a person and society; a motivational-
assessment criterion, indicators of which were job motiva-
tion, the orientation of the person to master the skills, ability
to the evaluation of the process and the result of the work
and the work of others; emotional-volitional, which is char-
acterized by the spectrum of emotions in different labor sit-
uations, the ability to overcome difficulties, the complex of
moral qualities, among which there are the will, autonomy,
organization, persistence, initiative etc.; activity criterion that
is measured by the labor activity of children, the ability to
work with subjects.

The successful implementation of the technology of up-
bringing the value attitude to work will be facilitated by the
organization of such forms of upbringing work as the "Fac-
tory of Labor" and providing the complex of developed
game-strategies, which at each stage of work have their
content. Thus, the essence of forms and methods consists
of filling the upbringing environment with different types of
work under the direction of the teacher and the emotional
feeling of the process and the result of work.

Conclusions. Theoretical analysis of the evolution of
social-moral nature of work in human history, awareness of
work as a social value in modern society has allowed to state
transformation of the essence of this concept connected with
the change of place and character of certain types of work
in human life, changing its place and role in the system of
values of the majority of members of society. Clarifying the
concept of work made it possible to define it as an active
purposeful activity that integrates physical, mental and
moral child's forces to create values or satisfy vital needs
and abilities to overcome difficulties to achieve the goal.

Definitional analysis of the concept "value attitude" from
the perspective of different scientific approaches made it
possible to distinguish its essential relationship with the con-
cepts of "value", "value orientation", "personal meaning",
"estimation" and to consider the best understanding of the
value attitude to work as an active, sustainable selective
connection of the person with work in all its forms. In the
result work gets personal meaning for a person, individual
and social significance, has moral, physical, mental and
emotional satisfaction. The structural components of value
attitude to work are determined: cognitive, motivational, ap-
praisal, emotional-volitional and activity.

The psychological-pedagogical conditions of realization of
technology of upbringing value attitude to work in student's
youth are: creation of a situation of emotional feeling joy from
work; delegation to students organizational work in the prepa-
ration and conduct of various types of work in the educational
process of higher educational institution. Consideration of the
above-mentioned questions does not cover all aspects of the
researched problem, which allows to outline the perspective di-
rections of scientific search, connected with the study of the
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value attitude to work in future teachers and the training of ped-
agogical staff for the organization of upbringing work in different
types of educational institutions.
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J1. NleBnubkKa, KaHA. nep. Hayk, Aou,.
KuiBcbkuit HauioHanbHUM yHiBepcuteT imeHi Tapaca LleBuyeHka, KuiB, YkpaiHa

BUXOBAHHA Y C'I:yﬂEHTCI:_a_KO'I' mMonopal UIHHICHOIo CTABJEHHA
A0 MAUBYTHbLOI MNPO®ECINHOI AIAJNIbHOCTI
B HAYKOBO-NEOAIOr4YHIN CNAALLMHI YKPAIHCBKUX YYEHUX-NEQATIOrB

OkpecneHo npobnemy suxoeaHHs1 y cmydeHmcbKoi Mos100i YyiHHICHO20 cmaenieHHs1 0o npayi, MalibymHboi npogeciliHoi dissmbHocmi 8 ymoeax
3aknady euujoi oceimu. Ha ocHoei aHanisy Haykoeo-nedazo2iyHoi cnadujuHu yKpaiHCbKUX y4YeHux-nedaz2ozie npedcmassieHO e8osloyiro coyianbHo-
MopasnbHOi cymHocmi npaui e icmopii nrodcmea, mpaHcgopmayito yceidoMneHHs1 npayi K xummeeoi YiHHocmi e cyyacHomy cycninbcmei.
Oxapakmepu3ogaHo npayto siKk ceidomy uyinecnpsimogaHy OisinibHicmb, WO iHMeapye i3u4Hi, po3ymMosi ma MopasibHi cunu OUHU 3adns
cmeopeHHs1 yiHHocmeli, 3a0080Js1eHHs1 NTompe6; sucmynae npoeidHUM ¢hakmopom coyio2eHe3y; € 3aCO60M CaMOBUPaXKeHHS IMa caMocmeepOKeHHs
ocobucmocmi, peani3auii i iHmenekmyanbHo20 i Meop4yo20 nomeHyiany, doceidy, MoYymmsi MopasnbHOi 2idHocmi. Bu3sHayeHo enemeHmu
cmpykmypu mpydoeoi disisibHocmi ma YUHHUKU 20moeHocmi, 30amHocmi oco6ucmocmi do eghekmueHoi camocmiliHoi npayi. Po3kpumo cymHicmb
noHsmmsi "yiHHicHe cmaeneHHsi 0o npayi" sk ocobucmicHull cMucs, couyianbHi 38'3KU ocobucmocmi, eneMeHmM 6HympiWHLO20 ceimy
ocobucmocmi, yiHHicHa opieHmauisi; "ncuxiyHuli cmaH", "cnpsimoeaHicme ocobucmocmi”, eusiefieHHs 38 'A3Kie; Ak akmueHul, cmilikuli eu6ipkosuli
38'A30k cy6'ekma 3 npauero 8 ycix il nposieax. 3'sicoeaHo cymHicmb kamezopii "euxoeaHHsi YiHHiICHO20 cmaenieHHs1 0o npayi” sik cknadHul,
6azamozpaHHull, yinecnpsimoeaHuli npoyec 3asy4yeHHs1 ocobucmocmi o mpydoeoi disnbHocmi. BuzHa4yeHo meopemuyHi 3acadu euxoe8aHHs1 UiH-
HiCHo20 cmaeneHHs do npayi y cmydeHmcbkoi Monodi, docnidxeHo ocobnueocmi op2aHizayii euxoeHo2o npoyecy e 3aknadax euwjoi oceimu. O6-
rpyHmMoeaHo mexHoJ102it0 ma Modesib 8UX0B8aHHSI YiHHICHO20 cmaeJsieHHs1 00 npayi y cmydeHmcbKoi MoJ100i, W0 8KITFOYaE 83aEMOIT08 'A3aHi KOMMo-
HeHmMu (yinemomueauitiHuti; 3MicmoeHo-disinbHICHUU; eMoyiliHo-e0Ibo8UL Ma op2aHi3zayiliHuli) i KOMMIeKc ncuxosio02o0-neda2o2i4yHux ymos pearni-
3ayii mexHosnozii suxoeaHHs1 y cmydeHmcbKoi Mos100i UiHHicCHO20 cmaenieHHs1 o npauyi (cmeopeHHs1 id4ymmsi padocmi npayi; denezyeaHHs cmy-
deHmam opaaHi3ayiliHux noeHoeaxKeHb y nidcomoesuyi i npoesedeHHi pizHuUx eudie po6omu e oceimHboMy npouyeci 3aknady euujoi oceimu).

Knro4oei cnoea: npays, uyiHHicHe cmaeneHHs1 00 npayi, 3aknad euujoi oceimu, euxoeHuli npouyec, cmydeHmMcbka MOsI00b, MEXHOsOo2is
8ux0eaHHs1 y Mos100i YiHHICHO20 cmaesieHHs1 Ao npaui.
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EDUCATIONAL SPHERE SPECIALISTS PREPARATION
ON THE EXAMPLEOF MULTIDIMENSIONAL E
DUCATIONAL AND ENLIGHTENMENT ACTIVITIES OF SIDOR VOROBKEVICH

The article presents the study of Sidor Vorobkevych educational activities in the multicultural environment of Austrian Bukovina.
Under such conditions, study of the creativity and activity of such a multidimensional and multicultural personality as Sidor Vorobkevich
is especially topical. After all, he lived and worked at such time and territory when the agreement was reached between people of different
ethnic groups, different cultures, values, religion. Conducted parallel with the modern tasks of education and society development and
proposed their solution on the example of S. Vorobkevich's activities, such as modern historians consider Austrian Bukovina like a kind
of prototype of the European Union. In Soviet times, his name and works were either completely ignored or interpreted pre-conceived. It
was inadmissible that he had a sacerdotal rite and teaching in theological seminary and theological faculty of Chernivtsy University, what
contradicts to communists ideology. His pedagogical work started in theological seminary, real school, gymnasium and dascalia (deacon
school) in Chernivtsi, where he had up to 40 training hours per week. Having entered the post of teacher of music and singing of the
theological seminary, S. Vorobkevich encountered a number of problems that required an urgent solution like absence of any teaching
and methodological base — textbooks on musical literacy and solfeggio, didactic instructions for teaching singing, a collection of songs
for the school repertoire. The young teacher starts solving the situation on his own. He had to create everything in the process of work.
Slowly he wrote plenty of manuals for studying music and languages (he wrote in Ukrainian, Romanian, German). His manuals were used
not only in Bukovina and in Ukraine, but also far beyond its borders. In the article we conduct the parallel with the image of modern teacher —
tolerant, creative, developed, multidimensional person, as teacher should be.

Keywords: Multiculturalism, Tolerance, Sidor Vorobkevich, Bukovina, educational and enlightenment activities.

Formulation of the problem. In recent years, violent ex-
tremism and terrorist attacks have erupted in Europe and US,
it is causing a threat not only to the security of its citizens, but

also to its basic values of freedom, democracy, equality, re-
spect for dignity and human rights. Disturbing events directly
oppose the vision of a Western society characterized by
pluralism, non-discrimination, tolerance, justice, solidarity
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