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Rapidly ageing population, which is one of the global challenges of the XXI century, creates many challenges in political, economic and social life. 
One of the main objectives of society is providing social adaptation and integration of elderly people and the preservation of human potential. In 
developed countries, including the United Statesof America, the second half of the XX-th century can be described as a substantial increase in the 
importance of human capital for social and economic development. This gave rise the issue of older adulteducation in order to achieve social and 
economic well-being in terms of scientific and technical progress, changes in technology, and rapid accumulation of new knowledge. Theoretical and 
practical studies also show that education in older age can be an effective adaptive mechanism for further personal growth and for the development of 
the society. In this context, the study of the American experience in the area of older adult education is of great interest and can be an important source 
of comprehensive thinking and creative use of its positive ideas for the development of the concept of education elderly in Ukraine. 
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