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THE PROFESSIONAL DEVELOPMENT FEATURES
OF HIGHER EDUCATION INSTITUTIONS LECTURERS

In today's world, an adult faces many challenges, which determine the need to learn continuously, improve one's skills, and
sometimes even change one's profession. The concept of adult education has been developed in the view of a number of issues,
namely, natural aging of the population and demographic crisis; rapid external labor migration; labor market imbalance associated
with a significant number of workers with higher education and shortage of workers; modern competencies by people aged "45+"
insufficient for successful employment and active participation in public life; lack of state policy on adult education in Ukraine during
all the years of independence, in contrast to the EU policy and practice in this area. Due to the lack of open, complete and reliable
information on adult education, as well as its components, namely the professional growth of employees in general and lecturers in
particular, sociological research on these issues. The issues of improving the professional growth of employees, the peculiarities of
the organization of the process of professional growth of employees, self-education and the most effective forms of adult education
are revealed. As a result of a sociological study, it was found that employees are ready for self-education and professional growth,
but it should be supported by employers, officials at various levels. Investigating the issues of professional growth of lecturers of
higher education establishments, a sociological study was conducted in 2020 and 2021. The study has revealed the issue of
compliance with legislation and actual implementation of conditions for professional growth of lecturers; dependence of advanced
training and career growth; self-education and skills gained as a result, as well as rating of soft skills; self-education for
development of soft skills; features of the combination of family and professional duties; satisfaction with working conditions and
subsequent desire to change one's job. The study has established that high percentage of respondents are committed to advanced
training in accordance with the legislation of Ukraine; half of the respondents believe that there is no correlation between one's
professional growth and career growth; the share of lecturers involved in self-education for development of soft skills is growing

every year; a third are dissatisfied with working conditions, and half of the respondents are about to change their jobs.
Keywords: adult education, lifelong learning, professional growth, self-education, soft skills.

Introduction. Articulation of the issue. In today's
world, the concept of lifelong learning becomes relevant,
where adult education is a key and integral element. The
state in this matter acts as a guarantor of provision and
guarantor of education for all segments of the population
(Tytarenko, 2015). Adult learning refers to the use of all
forms of education at all levels, which enable adults with
formal education to acquire new competencies or add
toone's professional knowledge and skills. Quite often in
the traditional education system, a person who previously
thought that he/she had received a brilliant education and
may not worry about his/her future, finds himself/herself in
a situation where his/her knowledge becomes obsolete,
and modern professional qualifications and requirements of
employers require deepening existing knowledge or
acquiring new competencies.

Analysis of recent studies and publications.
Recently, the issue of adult education and its components
have been covered in the works of researchers in the field
of law, economics, andragogy, sociology. The issues of
lifelong learning and its impact on the preservation of labor
potential are discussed in the work of O. Kostyuchenko
(Kostyuchenko, 2021). Legal aspects of improvement of
the systems of professional growth of employees in
Ukraineare considered in the work of |. Sakharuk
(Sakharuk, 2021), R.Kolyshko and O. Lazorenko
(Kolyshko, Lazorenko, 2018). O. Mikityuk and K. Petrenko
(Mikityuk, Petrenko, 2021) in their works highlight the
economic component of lifelong learning.

The purpose of the study — to study the trends of
professional growth of lecturers of higher education
establishments.

Methodology and methods. In Ukraine, there is no
information on statistical data on the professional growth of
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the population in general, and research and teaching staff
in particular. Accordingly, this situation creates the need to
provide and publish information on free official sites on
their official websites on the situation of professional
growth of employees. As well as due to the rapid
development of science and technology, the adult
population finds itself in a situation where the knowledge
acquired by them becomes obsolete, and modern
professional qualifications and requirements of employers
require deepening of existing knowledge or acquisition of
new competencies. Only with reliable and complete
statistical information is it possible to comprehensively
explore the issues of adult education in space and time, on
the basis of analysis to suggest ways to solve problems, as
well as to predict future necessary skills and competencies.
That is why, the State Statistics Service of Ukraine has to
highlight this relevant issue regarding adult education in
different fields of activity.

According to the lack of unified information on the
professional growth of lecturers, a sociological survey
was conducted in two stages, in 2020 and in 2021.
During the first one, 127 respondents were interviewed.
257 respondents took part in the second survey.

The portrait of respondents in 2020 was as follows:
31 % men, the vast majority of whom aged 40-60 were
PhDs, associate professors and assistants to the capital's
higher education establishments. 69 % were women, aged
31-40 and 41-60 (in almost equal proportions) -
candidates of science, associate professors and assistants
of the capital's higher education establishments.

In 2021, a control stage of the survey of scientific and
pedagogical staff of the higher education establishmentson
the conditions of professional growth was conducted.
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73 % women took part in the second survey. More than
half of them, aged 41-60, are candidates of science with
the academic title of associate professor. 73 % of the
surveyed women were from Dnipro. 27 % respondents
were men. More than half of them aged 41-60. And also
are candidates of sciences, associate professors.
Geographically, the male population surveyed was from
Dnipro (57 %), Ternopil (19 %) and Kyiv (13 %).

Statement of basic materials. Nowadays, the concept
of "lifelong learning" is a priority. According to the Law of
Ukraine "On Education”, adult education is a component of
lifelong learning, aimed at realizing the right of every adult to
lifelong learning, taking into account his personal needs,
priorites of social development and the needs of the
economy. The components of adult education are:
postgraduate education; professional training of employees;
retraining and/or advanced training courses; continuous
professional growth; any other components provided by the
legislation, offered by the subject of educational activity or
independently defined by the person.

Among the main problems that determine the need to
develop a policy on adult learning in Ukraine, the first place
is occupied by the natural aging of the population and the
demographic crisis; the problem of significant external labor
migration; the next problem is an imbalance in the labor
market associated with a significant number of employees

with higher education and a shortage of workers; the fourth
problem is the insufficient level of mastery of modern
competencies by people of the age category "45+" for
successful employment and active participation in public life;
The fifth problem is the lack of state policy on adult
education in Ukraine during all the years of independence, in
contrast to the established EU policy and practice in this
area (Kolyshko, Lazorenko, 2018).

If before the line between higher education (76 in
Ukraine 76 have higher education per 100 persons) and
work was clearly defined and unidirectional, now it is more
dynamic and multidirectional.

Today, all countries of the world are characterized by
an aging population. There is a tendency to exceed the
share of the elderly over the share of children and
adolescents. Accordingly, the adult population will be
forced to work longer than previous generations. They will
have to look for new learning opportunities to continue their
professional and personal development (Kolyshko,
Lazorenko, 2018).

This trend is typical for Ukraine as well. Thus,
according to the official data of the State Statistics Service
of Ukraine (Derzhavna sluzhba statystyky Ukrayiny, 2021),
in 2020 the percentage of persons over 60 years of age
exceeded the percentage of children under 15 years of age
(24,4 % vs. 16,1 %, respectively) (Fig. 1).
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Fig. 1. Dynamics of the age structure of children and adolescents
and elderly people in Ukraine in 1991-2020

In the regional context, the negative situation with the
age structure of the population has developed in the
Donetsk and Luhansk regions (which is primarily due to the
anti-terrorist operation in the regions), as well as in
Chernihiv, Sumy, Cherkasy, Zaporizhzhia, Kharkiv,
Poltava, Kirovohrad regions, where the ratio of people
older than working age to children is higher than 1.2 times.
However, a number of regions of Western Ukraine and the
capital region are characterized by the opposite situation.
At the same time, Ukrainian society is characterized by
processes of population depopulation.

In order to study the current features of professional
growth of employees in the light of the concept of lifelong
learning (adult education), a sociological study was
conducted, which involved various segments of the
population of Ukraine. A third of respondents have never
been involved in improving their professional growth. That
is due to lack of motivation on the part of both the
employee and the employer. For 47 % of respondents,
employers organized various training activities, 8 % -
employers provided compensation for the relevant
activities. At the same time, a negative trend is formed,
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namely, employers require constant professional growth
without providing the employee with appropriate
compensation (this situation is typical for 14 %
respondents). 85 % respondents are dealing with self-
education, at the same time, only 32 % of their self-
education influenced the level of wages, while 43 %
respondents had a career progression. Among the various
forms of adult education, according to the respondents, the
most effective in Ukraine are: self-education, advanced
training courses/internships, and trainings.

With regard to lecturers of higher education
establishments, two surveys were conducted to establish
the specifics of their professional growth. According to the
Law of Ukraine "On Higher Education" (01.07.2014
Ne 1556-VII) (On Higher Education, 2014), lecturers have
the right to advanced training or internship at least once
every 5 years and the amount of at least 6 ECTS credits,
which corresponds to 180 hours. It is also expected to
accumulate credited hours of advanced ftraining. In
practice, we observe a direct relationship between the
requirements and the fact of performance. In 2020, 84 % of
respondents passed advanced training/internships, and in
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2021 positive answers increased to 93 % of respondents.
At the same time, there is a small percentage of surveyed
lecturers who do not meet the regulatory requirement for
mandatory training for the relevant period.

52 % of respondents believe that there is no close
connection between career progression and professional
growth, self-education accordingly, 48 % disagree and
believe that there is a direct relationship between career
progression and advanced training and self-education.
Accordingly, for 54 % of respondents over the past 5 years,
nothing has changed in professional progression. At the
same time, 26 % of respondents have been promoted in
the last 5 years, 16 % have received academic degrees,
and 12 % have started working in administrative positions.
This picture is typical for both surveys, with only a slight
adjustment of the percentage of respondents.

Regarding the conditions of professional growth, 35 %
of respondents assess their own satisfaction with the
conditions in higher education establishments for
professional growth at the average level. 29 % of
respondents are partially or completely dissatisfied with the
conditions of professional growth, which are provided in
higher education establishments, and accordingly 46 % are
partially or completely satisfied with the conditions provided
by the higher education establishments for their
professional growth.

The Order of the Ministry of Economic Development,
Trade and Agriculture dated 23.03.2021 No.610 approved
the professional standard for the group of professions
"Lecturers of Higher Education Establishments" (About the
statement of the professional standard on group of
professions "Teachers of institutions of higher education”,
2021). The draft professional standard was developed by the
Ministry of Education and Science of Ukraine on its own
initiative. professional standard is a tool for systematization
of skills (creation of job descriptions), training of young
professionals, self- and evaluation of lecturers of higher
education, training and professional growth.

The Ministry of Education and Science recommends
using this professional standard in developing
requirements for the positions of research and teaching
staff, educational and research programs of the second
and third levels of higher education, training and
internship programs for research and teaching staff,
planning professional growth of lecturers.

The Order defines general competencies as follows:

e knowledge and understanding of the subject area
and one's professional activity;

e critical thinking skills;

e communication skills, ability to show empathy;

e ability to use information and communication
technologies;

e ability to search, process and analyze information
from various sources;

e ability to personal and professional growth;

e ability to generate new ideas (creativity);

e ability to apply best practices in professional
activities;

o the ability to motivate people and move towards a
common goal;

e ability to act on the basis of ethical considerations
(motives);

e ability to show tolerance and respect for cultural
diversity;
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o ability to act socially responsibly and consciously.

And certain professional competences defined
according to labor functions, e.g.:
e development and updating of programs of

educational disciplines, preparation of educational and
methodical materials;

e teaching, advisory support of students;

e assessment of learning outcomes;

e implementation of research/creative projects,
publication of their results and ensuring copyright
protection;

e participation in the work of the department, other
collegial bodies, professional associations, organization of
educational and scientific events;

¢ management of scientific/creative work of students,
and graduate students;

e development and
programs;

e implementation of scientific and professional
expertise, consulting of persons, enterprises, institutions,
organizations.

For more effective implementation of scientific and
pedagogical activities, respondents engaged in self-
education, as a result of which they gained additional skills,
the main list of which was unchanged as a result of the first
and second surveys, only the percentage changed. Thus, in
2020 the basic subjects were as follows: foreign language
(57 % responses), researches (48 %), specific features of
publishing scientific articles in Scopus/WoS (39 %),
methodology of test preparation (29 %), public speaking
skills (15 %)). While in 2021 respondents preferred to
acquire skills in conducting scientific research (42 %),
features of publishing scientific articles in Scopus/WoS
(38 %), improving foreign language (37 %), test preparation
methodology (35 %), and public speaking skills (16 %).

48 % respondents spend more than 10 hours of their
own time for self-education and advanced training per
month, i.e. more than 2 hours a week. 35% respondents —
from 5 to 10 hours per month. 17 % respondents spend less
than 5 hours per month for self-education, i.e. a littte more
than an hour a week, which is not effective and efficient.

In 2020, 65 % of the research and teaching staff
interviewed were dealing with self-education for
development of soft skills, while 28 % would like to
practice, but they lacked free time. In 2021, the
percentage of respondents among research and teaching
staff dealing with self-education for development of soft
skills was increased to 73 %, while 23 % would like to
deal with it, but lacked free time.

Ranking soft skills, respondents assessed sufficient and
high level of their development. Thus, communication skills,
public speaking skills, flexibility and adaptation, creative
skills, mostly respondents rated as sufficient, but the actual
ability to work in a team, critical thinking respondents rated
mostly at a high level. But the stress resistance of
respondents at medium and sufficient levels (2020).
Depending on the proposed soft skills, 42-45% of
respondents in 2021 estimated their own at a sufficient
level of their development. And from 39% to 28 %
estimated the soft skill soffered at a high level of
development. 30 % respondents rated their own stress
resistance at an average level, and 26 % believed that they
had an average level of creative skills.

improvement of educational
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In parallel with work duties, 72 % respondents also
perform public duties, while 28 % were not involved in
public duties. Slightly more than a third of respondents
spend an average of up to 10 hours per month on public
duties in their free time, 19 % — up to 20 hours, 10 % — up to
40 hours, 7 % — up to 30 hours, 4 % more than 40 hours.

As for combination of professional and family duties in
the period before and during the pandemic, the percentage
of respondents for whom it was very difficult to combine
these duties and difficult to answer this question did not
change significantly. Regardless of the form of education
and epidemiological situation in the world, and in the
country in particular, there are no respondents, who can
easily combine and find a balance between family life and
their work duties. But the percentage of respondents, who
believe that it is rather difficult or rather not difficult,
depending on the period, has changed dramatically. Thus,
the percentage of respondents for whom it is rather difficult
to combine the two areas, professional and family, during
traditional training was 46 % against 16 % in the period of
home working. Accordingly, the percentage of respondents
for whom it is rather difficult to combine family and
professional responsibilities in the period of distance
learning was 39 %, and in the period of traditional
education — 3 % respondents. Thus, distance learning
helps to strike a balance between professional and family
responsibilities in the lives of freelance lecturers.

81 % respondents perceive a distinction between
personal and working time during home working, while
11% cannot distinguish and find a balance between these
two areas. And only 8 % cannot give a clear answer to the
question of the separation of time between work and
personal during the remote period.

Respondents' satisfaction with working conditions,
namely working hours/workload, was as follows: satisfied —
13 % and 31,5 % — rather satisfied than unsatisfied, while
5,5 % respondents are absolutely unsatisfied with the
current workload, 15 % — rather unsatisfied than satisfied.
Quite a high percentage of respondents find it difficult to
determine whether they are satisfied with working
conditions or not — as many as 35 %.

It follows that 57,5 % respondents in the last three
years have considered the issue of changing their jobs.
For 31,5 % respondents, everything suits them and they
do not even think lately to change jobs. At the same
time, 11 % respondents find it difficult to answer this
question, which indicates the existence of unfavorable
conditions that do not affect the change of professional
activity. The main reasons for the change in professional
activity, respondents primarily identified the level of
wages and career opportunities. And then the
psychological climate and load.

Conclusions.As we can see from the sociological
research, employees are ready for self-education and
professional growth, but it is worthwhile to have the support
of employers, officials of different levels.

Thus, an active policy of lifelong learning and, in
particular, education and training of the adult population as
its component will help increase the competitiveness of
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professionals in the labor market, as well as reduce
poverty, improve health and well-being. With regard to the
professional growth of lecturers, only less than 10 % of
respondents do not comply with the norms established by
the legislation of Ukraine on professional growth at least
once every 5 years. At the same time, for half of the
respondents there is no correlation between professional
growth and career growth. The percentage of lecturers
dealing with self-education for development of one's soft
skills is growing. At that, a third of respondents remain
unsatisfied with working conditions, and half have thought
about changing jobs. In conclusion, it should be
emphasized that favorable conditions have to be created to
ensure effectiveness of professional growth of the
employees, one needs to focus current market needs, and
encourage development and self-development.
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OCOBNMBOCTI NPO®ECIAHOIO PO3BUTKY BUKNALAYIB
3AKIALIB BULLOI OCBITU

B cyyacHomy ceimi neped dopocnoto noduHor nocmae 6e3niy suknukie, siki o6ymoesnoromb Heob6xiOHicmb nocmiliHo Hag4amuchk, Mio-
suuwyeamu ceoto Keanigikayiro, iHo0i Haeimb 3miHrO8amu ceoto cneyianbHicmb. Po3pobneHHs1 KOHYenyii oceimu dopocaux 3yMoesieHO Hu3-
Kot npobnieM, a came: MPUPoGHUM CMapiHHAM HacesleHHs1 ma deMo2paghidyHOI0 KPU30to; CMPIMKOI 308HIWHBLOO Mpydoeoro Mizpayiecto; duc-
6anaHcoM Ha pUHKY npayi, wo noe'a3aHull 3i 3Ha4YHoOIo KinbKicmio npayieHukie 3 eauwjoto oceimoro i 6pakom pobimHu4yux kadpie; HedocmamHi-
cmio Ons ycniwHo20 npayeenawmyeaHHs i akmueHoi y4acmi y cycninbHOMy Xummi pieHsi 80/100iHHSI CyYacHUMU KoMrnemeHyissmu ocobamu
sikoeoi kamezopii "45+"; eidcymHicmio npomsi2om ycix pokie He3anexHocmi depxxaeHoi nosimuku 3 Hag4yaHHs1 dopocnux 8 YKpaiHi, Ha eiOMiHy
8id cmanoi @ €C nonimuku ma npakmuku y yiti cgpepi. Y 38's13ky 3 eidcymricmio eiokpumoi, noeHoi ma docmosipHoi iHghopmauyii ujodo oceimu
dopocsux, a makox ii cknadoeux, a came — npogeciliHo2o po3eumky npayieHukie 3azasiom i euknadayie 30kpema, npoeedeHi coyionozidyHi
docnidxeHHs1 daHux numaHb. Po3kpumi numaHHs nideuweHHs npogheciliHo2o0 po3sumKy npayieHukKie, ocobnusocmeli op2aHisayii npoyecy
npogheciliHo2o po3eumky npauyieHuKie, camooceima ma HaliegpekmueHiwi ¢popmu Hag4aHHs1 AOPOCII020 HacesleHHs1. Y pe3ynbmami coyionoai-
4HO20 G0CiOKEeHHS1 8UsI8IIEHO, WO NMpayieHUKU 2omoei do camooceimu ma npogeciliHo2o 3pocmaHHs, ase npu yboMmy nompibHo, w06 6yna
niompumka 3 60Ky po6omodaesuyie, YUHOBHUKie pi3HUx pieHie. [Jocnidxy4yu numaHHs npogeciliHo2o po3sumky euknadadie 3aknadie euujoi
oceimu, npoeedeHo couyionoziyHe docnidxeHHs1 y 0ea emanu: y 2020 ma 2021 p. 1id Yac docnidxeHHs1 po3Kpumo numaHHsi eidnosidHocmi
3aKkoHodae4yuMm HOpMaM i ghakmu4HOMY 8UKOHaHHi CMOCOBHO nideuweHHs1 Keanighikauii euknadayamu; 3anexHicmro nidsuwyeHHs1 keasnigikayii
ma Kap'epHO20 3pocmaHHsi; caMooceima U Hasu4ku, siki 8 pe3ysnbmami ompumanu, a makox pelimuHa 2HYYKUX Haeu4okK; camooceima ons
po38UmMKy 2HY4YKUX Haeu4okK (softskills); oco6nueocmi noedHaHHs cimeliHux i npogbeciliHux o608 'sa3kie; 3a0060/IeHHA yMoeaMu npauyi ma, sk
pe3ynbmam — npa2HeHHs1 3MiHumu pobomy. BcmaHoeneHo, ujo eucokuii 8idcomok pecrnoHoeHmie eidnoeidanbHOo cmasumbcsi 00 nidsuUWeHHs
keanigikayii eidnoeidHo do 3akoHodaecmea YKpaiHu; nososuHa pecrnoHOeHmie yeaxae, W0 8iOCymHsi Kopensayis Mix nideuujeHHsIM Keanidgi-
Kauyil ma Kkap'epHUM 3pocmaHHsIM; W,0POKy 3pocmae 8idcomok euknadayie, siki 3aliMarombcsi caMooceimoto O51s1 po3eUMKY 2HYYKUX HaeU4oK
(softskills); mpemuHa He 3ado8osieHa yMogaMu npayi, a Mos108UHa 3aMUC/TIFOEMbCS PO 3MiHy po6omu.

Knroyoei cnoea: oceima dopocnux, oceima enpodoex xummsi, npogpeciliHuli po3sumok, camooceima, softskills.

C. BaTbiueHKo, KaHA. reorp. HayK, Mil. HayK. coTpyAH. Tembl Ne 196®-042-01M,
O. KpuBeu, kaHa. reorp. Hayk, Hay4. COTPYAH.
KueBckuit HauMoHanbHbIM YHMBepcuteT UMeHn Tapaca LLleByeHko, KueB, YkpanHa

OCOBEHHOCTU NPO®ECCUOHAIILHOIO PA3BUTUA NPENOOABATENEN
3ABE[JEHUM BbICLLENO OGPA30OBAHUA

B cospemeHHOM Mupe neped 83pOoC/ibIM Ye/I08€KOM 803HUKaem MHOXEeCmeo 8bi30808, obycraesiusaroujux Heo6xo0UMOCMb MOCMOSHHO
y4umscsi, noebiwame CEOH Keanugukayuro, uHoz0a Gaxe MeHsIMb CEOM0 creyuanbHOocmb. Pazpa6omka KoHuenyuu o6pa3oeaHusi 83pOCIibIX
obycrnosneHa psidomM npobrieM, a UMEHHO: MPUPOOHLIM cMapeHUeM HacesieHusi u 0emozpaghu4ecKuM Kpu3ucom; cmpemMumersibHol eHewHel mpy-
doeoli Muzpayuel; ducbanaHcoM Ha pbIHKe mpyda, Komopsbil cesi3aH cO 3Ha4YumesibHbIM KOJIu4ecmeoM pabomHUKOE C ebiClWuM obpa3osaHuem U
Hexeamkoll paboyux kadpoe; Hedocmamo4HbiM Osisi ycrnewHo20 mpydoycmpolicmea u y4yacmusi 8 obujecmeeHHoOU XU3HU YPOBHEM enadeHusi
coepeMeHHbIMU KOMIIemeHyusiMu 1100bMU 803pacmHoll kamezopuu "45+"; omcymcmeuem Ha NPOomMsiXeHUU ecex Jsiem HezagucuMocmu 2ocyodap-
cmeeHHoU nonumuku no o6y4yeHuro 83pocsibix 8 YkpauHe, 8 omauyue om ycmosiewelicsi 8 EC nonumuku u npakmuku e daHHol cghepe. B cesizu ¢
omcymcmeuem omkpbimoli, nosiHol u docmoeepHol uHghopmMayuu 06 o6pa3oeaHuUU 83POCbIX, @ MaKxe ee COCMaessIsIoUUX, a UMEHHO npogec-
CUOHanbHO20 pa3sumusi pabomHukoe u npernodasamesneli 8 YacmHocmu, npoeedeHbl coyuosioaudeckue uccredosaHusi daHHbIX eonpocos. Pac-
KPbImbl 80MPOChI M08bIWEHUsI MPOgheccUoHalbHO20 pa3eumusi pabomHuKoe, ocobeHHocmell op2aHu3ayuu npoyecca npogeccuoHasbHO20 pas-
eumus pabomHukoe, camoo6pa3ogaHue u Hauborsee aghhekmueHble hopmMbl 06yyeHuUs1 83pPOCI020 HacesneHusl. B pesynbmame coyuonoauyecko-
20 uccnedoeaHusi 8bisI8NIEHO, YMO PabOMHUKU 20MO8bl K CaMo06pa308aHur0 U MPOoGheccuoHabHOMY pocmy, HO npu amom caedyem, Ymobbi
6bi11a noddep)xka co cmMopoHbl pabomodamernel, YUHOBHUKO8 pa3HbIX ypoeHel. ccredys eonpockl npogheccuoHarbHO20 pa3eumusi npernoda-
eamernel ebicuie20 obpa3oeaHusi, NposedeHO coyuoso2udeckoe uccriedoesaHue 8 dea amana: 8 2020 u 2021 2. B xode uccnedogaHusi pacKpbimbl
eornpock! coomeemcmeusi 3akoHodameslbHbIM HOPMaM U ¢haKMUYeCKUM 6bIMNOoSIHeHUeM ycriogull noeblweHusi Keanugukayuu npernodasamersnel;
3asucuMocmb MoebIWEHUS K8anuguKkayuu u KapbepHO20 pocma; caMoobpa3osaHue U MoJslyYeHHbIe HasblKu, a makKxe pelimuHe 2ubKuX HaebIKo8;
camoobpa3zoeaHue Ons pazeumusi 2ubkux Haeblkoe (soft skills); oco6eHHOocmu coyemaHusi cemeliHbIX U MPOgecCcUoHaslbHbIX 06s13aHHOCcmeu;
ydoesiemeopeHHOCMb ycri08UsIMU mpyda u, Kak cedcmeue, — cmpemsieHue cMeHums pabomy. B pe3ynbmame uccnedogaHusi ycmaHo8/1eHO, Ymo
8bICOKUll MPoYyeHmM pecrnoHOeHmMoe omeemcmeeHHO OMHOCUMCS K NMO8bIWEHUI0 Keanugukayuu e coomeemcmeuu ¢ 3akoHo0ameslbcmeom YKk-
pauHbl; NO/I08UHa pecoHAeHMoe cyumaem, 4mo Hem Koppensyuu mexaAy noebluieHUeM Keanugukayuu U KapbepHbIM POCIMOM; eXe200HO pac-
mem npoyeHm npenodasamerell, 3aHUMarowjuxcsi camoobpaszoeaHuemM O pazeumusi 2ubkux Haeblkoe (soft skills); mpemb He ydoenemeopeHa
ycnoeusimu mpyda, a nosoeuHa 3adyMmbieaemcsi 0 cMeHe pabomai.

Kntoqeenie crosa: o6pazosaHue 83pociibix, o6pa3osaHue Ha MPOMSKEHUU XU3HU, MpogheccuoHanbHoe pazsumue, camoobpa3osaHue, soft skills.
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