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ANALYSIS OF SOCIAL SECURITY IN ENTERPRISES: FROM STATE PROGRAMS TO
EMPLOYEE PARTICIPATION

The article examines the challenges of ensuring social security in enterprises during
wartime, emphasizing risks to employee life and health, instability in labor relations, and
infrastructure damage. These challenges hinder enterprises' ability to ensure safety,
requiring innovative approaches to social security systems. The study advocates for a
comprehensive strategy that involves updating corporate policies, integrating modern
technologies, raising employee awareness of safety measures, and adapting social
protection systems. Analysis of Ukrainian companies such as «Rosheny», JSC
«Ukrzaliznytsia», and LLC (Limited Liability Company) «Nova Poshta» highlights the
effectiveness of innovative measures like automated safety systems, real-time condition
monitoring, modern protective equipment, and reqular safety training. These initiatives
reduce workplace risks and enhance operational efficiency. Wartime-specific challenges,
including higher risks of injury, disruptions to logistics, displacement of skilled workers, and
psychological stress, underscore the importance of adopting international safety standards,
leveraging new technologies, and embedding social standards into corporate culture to
strengthen business resilience and crisis response. Effective social security systems
contribute to employee retention, motivation, and enterprise resilience during crises.
However, implementing such systems requires state support to establish regulatory
frameworks and financial incentives. Recommendations include aligning safety practices
with international standards for military conflict, utilizing advanced technologies, and
fostering social responsibility within corporate culture. These measures enable businesses
to respond swiftly to crises, safeguard employee welfare, and maintain productivity. The
research underscores the necessity of developing social security systems that address
external challenges like military conflicts, ensuring preparedness, protecting workers, and
supporting national economic stability. These efforts are critical for sustaining enterprise
operations under extreme conditions while fostering resilience at the national level.

Keywords: economic security, national economy, social security, security, human
social security, threats, intellectual potential, war, economic recovery.

Problem statement. The issue of social security in enterprises has gained heightened
relevance in the context of military actions, where ensuring stable and safe working conditions
faces numerous challenges. Specifically, the risks to employee life and health are increasing
due to physical threats, infrastructure instability, mass population displacement, and
psychological stress. Military actions disrupt not only production processes but also undermine
the fundamental conditions of social security, making it difficult for enterprises to meet mandatory
safety standards and maintain employee motivation and productivity. Current realities highlight
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the vulnerability of existing social security systems, which are largely unadapted to conditions of
increased instability.

In this regard, there is a pressing need to find new approaches to developing social security
systems that account for not only traditional occupational safety aspects but also the new
challenges arising in crisis situations. The necessity arises for the development of
comprehensive strategies that include adaptive mechanisms to support business viability and
employee safety. It is crucial to understand which tools and measures are most effective in a
crisis context so that enterprises can ensure both the physical protection of their employees and
the preservation of their psychological well-being. This dual focus ultimately aids in retaining
skilled personnel and sustaining organizational resilience.

Analysis of recent publications. Social security is a key component of economic
security, analyzed across various levels. Until now, most attention has been focused on
assessing social security at national, regional, and individual levels, as reflected in the work of
Ukrainian and foreign researchers such as Antonyuk P.P. [1], Bazhenova O. V. [2, 16, 17], Berg
A. .[13], Halushka Z.I. [5], Grishnova O.A. [7], Hurochkina V.V. [3], Libanova E.M. [8], Loungani
P. [13], Novikova O.F. [10], Ostry J. D.[13], Sydorchuk G.G. [10], Varnalii Z.S. [2, 16, 17], and
Kharazishvili Y.M. [7], among others.

In academic literature, social security is often defined as the assurance of protecting the
vital interests of individuals and society from internal and external threats. Notably, Varnalii Z.S.
has contributed significantly to the study of social security, emphasizing its role as an essential
part of national security and highlighting its importance for societal stability and the protection of
citizen interests. Varnalii Z.S. notes that social security encompasses various dimensions,
including economic, environmental, and political security, which are interconnected. He stresses
the need for integrated social policies that ensure human rights and freedoms while fostering an
environment conducive to social development and justice [2, 16, 17].

The research of Halushka Z.1. addresses different aspects of social security, its impact on
the national economy, and the unique features of social capital formation. Halushka Z.I.
highlights the underdeveloped state of social capital in Ukraine and the potential for social
investments to bolster it [5].

Novikova O.F. and Sydorchuk G.G. regard social security as a vital component of national
security, emphasizing its interrelationship with various facets of societal life. Their studies
underline that social security includes not only economic factors but also social, cultural, and
political dimensions, all of which affect societal stability and development. According to these
authors, achieving social security requires creating conditions that allow for the realization of
human rights and freedoms, as well as establishing institutions that promote social protection.
They also stress the critical role of state involvement in the development and implementation of
social programs to ensure security at all levels: national, regional, and individual. Novikova and
Sydorchuk highlight the need for a social protection system that meets society's needs and
addresses contemporary challenges, such as economic crises, wars, and other global threats
[10].

Antonyuk P.P. focuses on the importance of social security for the stability of enterprises
and the economy, underscoring the significance of social protection at various levels of
management [1].
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Kharazishvili Y.M. and Grishnova O.A. examine social security as a multifaceted
phenomenon that upholds individual interests within the domain of social protection, specifically
in the stability of labor relations, the assurance of living standards, health protection, and access
to education and other social services [7].

Libanova E.M., a prominent Ukrainian researcher on socio-economic issues, views social
security as a prerequisite for sustainable societal development. In her works, social security is
characterized as a society’s capacity to withstand adverse socio-economic phenomena, such
as poverty, unemployment, low living standards, and to mitigate social risks [8].

Social security is defined as a guarantee for the protection of the vital interests of
individuals and society from various threats, constituting an integral component of national
security. Ukrainian researchers, including Varnalii Z.S., Halushka Z.1., Novikova O.F., Sydorchuk
H.H., Antoniuk P.P., Kharazishvili Y.M., Grishnova O.A., and Libanova E.M., emphasize the
interplay of economic, environmental, social, and political aspects in ensuring societal stability.
They highlight the importance of developing social policies, fostering social capital, and
establishing effective institutions capable of mitigating risks, promoting social protection, and
safeguarding human rights at all levels of governance. In the international context, significant
contributions to this field have been made by foreign scholars, particularly Ostry J. D., Loungani
P., and Berg A., who address social security issues through the lens of combating inequality,
underscoring the importance of inclusive growth as a foundation for sustainable development
and societal stability.

Purpose of the article. The aim of the article is to explore social security at the enterprise
level, specifically by analyzing the effectiveness of state social protection programs and the role
of active employee participation in ensuring workplace safety. It also examines mechanisms that
enhance social security in enterprises and addresses the challenges associated with integrating
state initiatives into corporate practice.

Unresolved aspects of the problem. Unresolved issues remain regarding the
coordination between enterprises and state institutions, the adaptation of programs to the
specific needs of different industries, and the engagement of employees in creating a secure
working environment.

Research methodology. The research methodology is based on a comprehensive
analysis of social security systems in enterprises, employing quantitative methods for collecting
secondary data and content analysis of regulatory documents. A key phase involved examining
official company reports, legislation, and internal regulations governing social security.
Document analysis enabled the identification of the extent to which existing measures meet
safety requirements and allowed for assessing the mechanisms companies use to support social
security for employees, as well as pinpointing areas for improvement.

To evaluate the effectiveness of social security programs, the study analyzed internal
policies and reports on their implementation. Special focus was placed on practical aspects of
social protection programs at enterprises such as «Roshen», JSC «Ukrzaliznytsia», and LLC
«Nova Poshtax». This approach provided insights into the practical implementation of social
security measures, identified challenges within this process, and highlighted successful
strategies for reducing workplace risks.

The final stage of the methodology involved a comparative analysis of best social security
practices within these companies to identify the most effective strategies for adapting security
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systems amid military risks and economic challenges. The findings allowed for formulating
recommendations for enterprises on improving social security approaches, with consideration of
the specific challenges posed by wartime conditions.

Research results. Security is fundamental to the lives of both individuals and workforces.
According to A. Maslow's theory, security is a basic human need, as essential as physiological
needs, and it enables individuals to participate actively in socio-economic life, impacting
productivity.

The creation of an effective social security system in enterprises is driven by key factors:
legal requirements, economic and ethical considerations, and corporate social responsibility. To
ensure reliable employee protection, the state enhances the legislative framework, implements
social protection programs, and monitors compliance with safety standards at enterprises, which
reduces the risks of workplace injuries and occupational diseases, ultimately optimizing
healthcare and related costs.

Companies that invest in social security systems foster employee loyalty and motivation,
positively influencing productivity. In the context of martial law, developing new support
mechanisms for employees becomes crucial to retaining skilled professionals and creating
favorable conditions for work and growth. As the role of corporate social responsibility grows,
enterprises that implement high social standards boost their safety reputation and
competitiveness in the market.

Despite the importance and necessity of social security systems in enterprises, several
challenges complicate this process. Implementing an effective social security system requires
significant financial investment, which can be burdensome for small and medium-sized
enterprises (SMEs). To mitigate such risks, enterprises can utilize state programs and grants,
as well as collaborate with unions and other organizations.

State programs often aim to support SMEs across various aspects of their activities,
including ensuring employee social security. Such programs may provide subsidies for
improving working conditions, purchasing personal protective equipment, and modernizing
facilities and equipment. Financial assistance can also cover costs for installing security
systems, such as fire safety systems, surveillance, and alarm systems. Additionally, state
programs may compensate for training and professional development expenses related to
safety.

Grants, a form of non-repayable financial assistance, may be provided by governmental or
international organizations to support projects aimed at improving workplace conditions and
social security in enterprises. Companies actively leverage grant programs available through
platforms like «Diia» [4] and specialized resources such as Grantguide.ua [6] and Granty.org.ua
[14], which offer support and consultation in strategic development, grant acquisition, and project
management.

SMEs can apply for grants to conduct safety audits, develop and implement security
policies, and fund projects aimed at enhancing social security. Such grants may cover expenses
for conducting safety training for employees.

Trade unions are essential partners in promoting social security within enterprises,
leveraging their experience and resources to conduct training programs, monitor working
conditions, and protect employee rights. Unions organize and fund safety training sessions,
provide consulting on occupational safety standards compliance, and act as mediators in safety-
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related negotiations between workers and management. Other entities, such as community
associations, non-governmental organizations (NGOs), and international organizations, offer
technical and financial support to elevate social standards within enterprises.

Financial assistance from state programs, grants, and partnerships with unions and other
organizations are crucial tools for enhancing workplace social security. These resources enable
small and medium-sized enterprises (SMEs) to implement effective safety measures, strengthen
employee protection, and comply with regulatory safety requirements. This contributes to the
creation of a safer work environment, increases productivity, and boosts worker motivation.

Leading Ukrainian companies demonstrate the value and effectiveness of implementing
comprehensive social security systems at the workplace.

For example, Rosheny [12] has significantly reduced workplace injury rates and increased
employee motivation through a robust occupational health and social security system. The
system includes regular workplace inspections to identify and mitigate risks. «Roshen» also
conducts ongoing training programs to increase employee awareness of workplace safety and
proper use of personal protective equipment (PPE). The company has introduced advanced
safety-compliant equipment to reduce the risk of industrial accidents, and employees are
provided with high-quality PPE such as helmets, gloves, and safety goggles. Additionally,
«Roshen» offers medical support programs that include regular medical examinations and on-
site first aid services.

JSC «Ukrzaliznytsia» has launched a large-scale program to improve working conditions
through equipment modernization and the integration of advanced technologies, enhancing
operational efficiency and reducing risks for personnel [15]. Key components of this program
include: Upgrading railway equipment and infrastructure to improve safety and reduce accident
rates; Implementing automated control and management systems to reduce human error and
ensure operational precision and safety; organizing employee training programs to improve skill
levels, focusing on the latest technologies and work methods; renovating workspaces and
equipping employees with modern PPE; implementing ongoing safety training to maintain high
awareness of current safety standards.

Through these measures, «Ukrzaliznytsia» reinforces its role as a socially responsible
employer focused on creating a safe and healthy work environment. This is overseen by the
Department of Traffic Safety, Occupational Health, and Environmental Security, ensuring
compliance with national laws and international safety standards. The company’s commitment
to robust social security practices highlights the role of proactive measures in supporting
workplace safety and operational resilience.

Implementation of Occupational Safety Management at JSC «Ukrzaliznytsiay.
«Ukrzaliznytsia» has introduced an Occupational Safety Management System (OSMS) aligned
with international standards and Ukraine’s Occupational Safety Act. Additionally, regulatory
documents govern safety measures during operational procedures to ensure compliance and
worker protection.

Over the first six months of 2024, 47 workplace accidents occurred across Ukrzaliznytsia’s
structural and production units, resulting in injuries to 67 employees, including 15 fatalities. Of
these incidents, 41 injuries were directly related to military actions, including 9 group accidents
that led to 29 injuries of varying severity, with 6 fatalities [15].
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In 2023, a total of 57 accidents were recorded in regional and branch units of
«Ukrzaliznytsiay, injuring 80 employees and resulting in 11 fatalities. Military actions accounted
for injuries to 33 employees, 6 of whom died [15].

In 2022, the company reported 91 accidents involving 120 employees, with 18 fatalities;
99 of these injuries were attributed to military actions, resulting in 14 fatalities [19)].

The implementation of preventive measures within Ukrzaliznytsia’s social security and
occupational safety system has led to a significant reduction in workplace injuries, a common
challenge in the rail industry. Despite the severe challenges posed by military conflict,
Ukrzaliznytsia’s proactive approach has demonstrated the importance of a robust occupational
safety system in minimizing risks and ensuring employee welfare in high-risk environments.
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Figure 1. Occupational Injuries in the Ukrainian Railway Sector, 2000-2023 [19)].

This figure would typically depict the trends in occupational injuries on Ukrainian railways
over the specified period. The chart might show fluctuations in injury rates, identifying peaks and
declines influenced by various factors, such as improvements in safety measures, policy
changes, or increased risks due to military actions.

During the first six months of 2024, on the stations, track areas, and premises of the
regional branches of JSC «Ukrzaliznytsia», 150 non-employees sustained injuries of varying
severity due to incidents involving railway rolling stock, falls from it, or other types of impact, with
95 fatalities. Among these, 11 individuals suffered electrical injuries, including 2 fatal cases. For
the same period in 2023, 129 individuals were injured, of whom 72 were in fatalities, with 11
affected by electric shock, including 5 fatal incidents [15].

JSC «Ukrzaliznytsia» allocates annually no less than 0.5% of the previous year’s payroll
fund for occupational safety expenditures (Fig. 2).
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Figure 2. Diagram of Non-Occupational Injuries on Ukraine's Railway Transport [13].

In the first half of 2024, 338.82 million UAH was allocated for the implementation of
«Comprehensive Measures to Achieve Established Safety and Occupational Hygiene
Standards, Improve the Working Environment, Enhance Occupational Safety, and Prevent
Occupational Injuries, Diseases, and Accidents» in the regional branches of JSC
«Ukrzaliznytsia». This expenditure accounted for 2.1% of the previous year's payroll fund for the
same period. Of this amount, 20.39 million UAH was directed toward improving sanitary and
workplace conditions, 22.53 million UAH for eliminating harmful and hazardous factors at
workplaces, 23.98 million UAH for preventing accidents due to rolling stock impact, falls from
heights, and electric shocks, and 171.49 million UAH for providing employees with specialized
clothing, footwear, and other personal protective equipment [15].

«Nova Poshta» [9] also places significant emphasis on building a robust employee social
security system, continuously enriching it with new tools and methods. The company has
successfully implemented innovative solutions to ensure personnel safety, reducing the number
of accidents and increasing overall operational efficiency.

Key initiatives include the introduction of an automated system for performing heavy and
hazardous tasks, which reduces physical strain on workers and lowers injury risk; the application
of advanced technologies for real-time monitoring of working conditions, allowing for prompt
response to violations and potential threats; the creation of safe and comfortable workspaces;
and the provision of high-quality personal protective equipment. Regular occupational safety
training further raises employee awareness and responsibility regarding workplace safety.

In 2023, Nova Poshta» became the leader in the CSR Index as determined by the Center
for CSR Development in collaboration with The Page [11]. Participants in the study completed
questionnaires based on a five-component model of corporate social responsibility during
wartime, which included business continuity and tax contributions, employee safety, combat
readiness, unity, and community support.
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As part of its CSR program, «Nova Poshta» — a company with 22 years of experience in
the postal logistics market—has created projects in cooperation with the State Emergency
Service of Ukraine (SES), delivers humanitarian aid from funds and organizations at its own
expense, establishes shelters, and evacuates businesses located in frontline areas.

The examples of «Roshen», JSC «Ukrzaliznytsia», and LLC «Nova Poshta» illustrate the
importance of a comprehensive approach to ensuring social security within enterprises. The use
of modern technologies, employee skill enhancement, and equipment upgrades contribute to
improved safety, a reduction in occupational injury risks, and overall operational efficiency.
These measures not only create a safe working environment but also enhance employee
motivation and loyalty, which positively impacts productivity and enterprise stability.

An effective social security system within an enterprise is essential for ensuring stable and
productive organizational operations. Considering current challenges, implementing such a
system requires a comprehensive approach that includes financial support, educational
programs, regulatory updates, and the integration of safety standards into corporate culture.
Successful examples of these systems reveal substantial benefits, including reduced
occupational risks, enhanced employee motivation, and overall efficiency gains.

Despite positive advancements in social security programs, the war has had a systemic
and often chaotic impact on the economy, social structures, and working conditions, frequently
causing significant disruption. Military actions increase the risk of injury or death among workers,
and the destruction of facilities, transportation, and logistics networks endangers business
continuity. Forced displacement of employees and their families results in a loss of qualified
personnel, while the psychological toll of the war leads to heightened stress and anxiety,
affecting workforce productivity.

Employee social security is a vital factor for the stable and effective functioning of any
organization. In peacetime, enterprises can establish comprehensive social protection systems
that focus on occupational safety, suitable working conditions, and the support of employees'
physical and mental health. However, during wartime, these systems face considerable
challenges, necessitating a radical transformation to adapt to new realities.

The war severely restricts enterprises' ability to ensure employee social security: risks to
life and health increase, labor relations stability is disrupted, infrastructure is damaged, and mass
population displacement creates additional challenges. These circumstances complicate normal
business operations and demand innovative approaches to social security.

Research on social security issues during wartime is critically important, as it impacts not
only on employees but also the broader economic stability and social fabric of society. In times
of military conflict, it is essential to analyze mechanisms that can ensure an adequate level of
worker protection and to develop strategies for adapting enterprise social security systems for
effective operation in crisis conditions.

In the process of researching the formation and implementation of social security systems
within enterprises, we concluded that this complex mechanism can be examined from three
perspectives [16]. First, the state, through the implementation of business support programs via
funding, grant programs, and setting requirements for key components of the security system,
should establish clear standards to ensure the physical and psychological safety of employees,
as well as opportunities for their work, professional growth, and personal development.
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Second, the enterprise must maintain a stable financial position to meet state requirements
and develop a transparent corporate social policy that ensures employees' social security.

Third, employees should actively participate in the formation and improvement of the
enterprise’s social security system, as this system is a unique asset of the company aimed at
safeguarding its workforce. Such a system holds significant social value, acting as a guarantee
of worker protection and potentially serving as a deciding factor in employer choice, especially
in the context of a skilled labor shortage during wartime.

Thus, the social security system within enterprises can be analyzed through methods for
assessing employee needs, which allow the alignment of workers’ actual expectations with the
system and support more effective planning and implementation of social security measures.

Consumer needs research methods, such as surveys, focus groups, and interviews, allow
for the collection of detailed information on employees' social security needs and expectations.
This helps identify specific issues and risks that may not be immediately apparent to
management.

Conclusions and prospects for further research. A comprehensive approach to
ensuring social security within enterprises is essential for stable operations and employee
motivation, particularly during crises such as armed conflicts. Analysis of Ukrainian companies,
including «Roshen», JSC «Ukrzaliznytsia», and LLC «Nova Poshta», demonstrates the
effectiveness of modern technologies, equipment upgrades, and the creation of comfortable and
safe working conditions as key factors in reducing occupational risks and enhancing overall
efficiency.

Thus, social security systems implemented within Ukrainian enterprises, based on
international standards and regulatory requirements, significantly improve employee protection
and reduce injury rates. The analysis of how military actions impact the vulnerability of these
systems revealed the necessity for their adaptation to heightened instability. In this context, it is
critical to develop programs that address specific risks posed by adverse external conditions,
including evacuation plans, psychological support, and the maintenance of a safe environment
despite constant threats, as well as the swift resumption of labor processes after incidents
related to military actions.

Future research prospects include further development of adaptive mechanisms for
enterprise social security systems in the context of armed conflicts. Studies could focus on
optimizing safety measures, especially those related to retaining skilled personnel who may be
forced to relocate or experience psychological stress. Additionally, research into the impact of
government policy and legislation on employee social security during wartime is promising, as it
would support the development of recommendations for integrating state policies with internal
corporate measures.

Overall, further research in this field should aim to develop new approaches to social
security that emphasize increased flexibility and adaptability of these systems in crisis
conditions. Particular attention should be paid to implementing innovative technologies for
monitoring working conditions, providing psychological support for employees, and integrating
social security strategies into corporate culture. This will enhance enterprise resilience and their
capacity to respond to the challenges of the modern era.

102



10.

11.

12.

13.

14.

15.

16.

17.

References

Antoniuk P. P. Teoretyko-kontseptualni pidkhody do poniattia «sotsialna bezpeka» pidpryiemstva:
kharakterystyky, perevahy, nedoliky. Visnyk ZhDTU. Seriia : Ekonomichni nauky. 2013. Ne 1. S. 214-219.
http://nbuv.gov.ua/UJRN/Vzhdtu_econ_2013_1_49

Bazhenova O. V., Varnalii Z. S., Cheberiako O. V. Sotsialna bezpeka liudyny v umovakh viiskovoi ahresii:
indykatory ta otsiniuvannia (na prykladi Ukrainy). Problemy suchasnykh transformatsii. Seriia: ekonomika
ta upravlinnia. 2023. (8). https://doi.org/10.54929/2786-5738-2023-8-07-02

Dzhedzhula V., Hurochkina V., Yepifanova I., Telnov A. Fuzzy technologies for modeling social capital in
the emergent economy. WSEAS Transactions on Business and Economics. 2022.19. 915-923.

Grant for Starting a Business. Available at: https://diia.gov.ua/services/grant-na-vlasnu-spravu.

Halushka Z. I. (Ed.). Ekonomichnyj ta upravlins'kyj potentsial sotsializatsii ekonomiky: monohrafiia.
Chernivtsi, Chernivtsi natsionalnyi universytet im. |Uriia Fed'kovycha. 2020. 407.

Invest with Us: Grow Your Business, Unlock Opportunities. Available at: https://grantguide.com.ua/
Kharazishvili Y. M., Hrishnova O.A. Yakist zhyttia v systemi sotsialnoi bezpeky Ukrainy: indykatory, riven,
zahrozy. Ekonomika Ukrainy. 2018. Ne 11-12. 157-171. http://nbuv.gov.ua/UJRN/EkUk_2018_11-12_13
Libanova E., Pozniak O. War-driven wave of Ukrainian emigration to Europe: an attempt to evaluate the
scale and consequences (the view of Ukrainian researchers). Statistics in Transition New Series. 2022.
24(1), 259-276.

Management Report of LLC «Nova Poshta» for 2022. Available at: https:/site-
assets.novapost.com/59fc1dbc-58e4-47¢3-99ba-578d39990a20.pdf.

Novikova, O. F., Sydorchuk, O. H. Sotsialna bezpeka v umovakh viiny: chynnyky formuvannia ta
mozhlyvosti zabezpechennia. Zbiryk «Hlobalna bezpeka ta asymetriia svitovoi ekonomiky v konteksti
nestabilnoho rozvytku ekonomichnykh system»: Proc. Pract. Conf., Kropyvnyts'kyj. 2022. 309.

Official page CSR Ukraine. Available at:
https://www.facebook.com/csrukraine?__cft__[0]=AZVT7_ODWzYe_7NZh-
47Njo2vtTrA393Qr5Dp66kHdBosZdp5B1e5p1hNrQg_UWTtVqWtj4hmjJPOhnfisopbs3kZk0yB9blIti3EOD
PtEllo6cY08U10p1WVgNQOQIVCwJZ-TDHIoMrnyaiBgrGCiLKACSs-rONXUvJkVjsHMOGrwé&__tn__=-
JK-R

Official  website of PJSC  «Kyiv  Confectionery  Factory Roshen». Available at:
https://www.roshen.com/ua/ua/proroshen/fabryky-i-zavody/prat-kyivs-ka-kondyters-ka-fabryka-roshen
Ostry J. D., Loungani P., Berg A. Confronting Inequality: How Societies Can Choose Inclusive Growth.
Columbia University Press. 2020. 192. https://cup.columbia.edu/book/confronting-
inequality/9780231174695

Platform Granty.org.ua. Available at: https://granty.org.ua/pro-nas.

The Official Website of JSC «Ukrzaliznytsia». Available at:
https://uz.gov.ua/work_on_the_railway/bezpeka_praci/

Varnalii Z., Bazhenova O., Mykytiuk O., Onysenko T. Creativity in the system of ensuring social security
of a person at the enterprise in the conditions of war and recovery of the economy of Ukraine. Academy
Review. 2024, 2(61), 123-141. https://doi.org/10.32342/2074-5354-2024-2-61-6

Varnalii Z. S., Mykytiuk O. P., Bazhenova O. V., Cheberiako O. V., Plieshakova N. A. Transformatsiia
systemy sotsialnoho zakhystu liudyny na pidpryiemstvi v umovakh voiennoho chasu ta pisliavoiennoho
vidnovlennia. Mizhnarodnyj naukovyj zhurnal «Internauka». Ekonomichni nauky. 2023. (9), 25-34.
https://doi.org/10.25313/2520-2294-2023-9-9207. (Accessed September 22, 2024) (in Ukrainian).

103



MukuTiok O.I1., K.e.H, OLEHT,
KHY imeHi Tapaca LLleByeHka
mykytiuk@knu.ua

AHATI3 COLIANBHOI BE3MEKW HA MIANPUEMCTBAX: BI AEPXXABHUX MPOrPAM 10 YYACTI
NPAL|IBHUKIB

Cmamms npucssiyeHa docnioxeHHo npobnemu 3abe3neyeHHs couianbHoi 6esneku Ha nidnpueMcmeax
8 ymosax gilicekosux 0ill, Ki CMeoprMb 3HaYHI 3a2p03u 0515 XUmms ma 300p08’s npauigHuKie, nopywyrms
cmabinbHicmb mpy0os8uxX 8iOHOCUH, @ MaKox 3asdatomb WKOOU iHgbpacmpykmypi. Y makux ymosax HeobXioHo
gnposadxyeamu Hogi nidxodu 00 3abe3neyeHHs coujanbHoi 6e3neku, SKi KIYarmb OHOBEHHS
KOpNopamueHOi NOIMUKU, iHmezapauiilo Cy4acHUX mexHonoeitl, nidsuweHHs 0bi3HaHOCMI npauigHuKie w000
3axo0ig be3neku, a makox adanmaujio ICHytOYUX cuCmeM coyiaribHo20 3axucmy 00 HO8UX BUKIIUKIG. AHari3
npakmuk npogiOHUX yKpaiHCbKUX KoMnaHill, makux sk «PoweHy, AT «Ykp3anisHuys» ma TOB «Hosa lNowmay,
O0eMOHCmpYye eghekmueHicmb  iHHo8aUilHUX piweHb y cgepi couyianbHoi 6e3neku. Y cmammi makox
posensdambcsa CheYuiyHi 8UKMUKU, WO BUHUKaKwmb nid yac eiliHu, ceped AKUX nid8uUWeHi Pu3uKu
mpasmamu3amy ma cMepmHocmi, pylHy8aHHs 8UPOBHUYUX | nozicmuy4HuUX 06’ekmig, empama keanighikosaHo20
nepcoHary Yyepes sUMyWeHy Migpauito ma 8nsiue NCUXon02iyHo20 cmpecy Ha NPOAyKMUBHICMb npayieHUKIS.
PexomeHOauji docridxeHHs ekmo4darome adanmauito MixxHapoOHUX cmaHdapmig 6e3neku Ao ymMos 8ilickk08020
KOHGbr1ikmy, enpogadxeHHs nepedosux mexHomozill i iHmeapauito coyjanbHux cmaHdapmie y KopnopamugeHy
Kynemypy, wo 0oseonse nidsuwumu cmitikicms 6i3Hecy, 3abesaneyumu onepamusHy peakuiio Ha Kpu3osi
cumyauii ma 3axucmumu 8obpobym npaujgHukie. 3pobrieHi y cmammi 8UCHOSKU (hopMyromb OCHogY 0n1s
nodanbwo20 pPo3sUMKy cucmemM couiaribHoi 6esneku 6 ymosax Kpu3. Lle cnpusimume nNOKpauieHHH
2omogHocmi nionpuemcme 00 HenepedbayeHux cumyauit, eqpekmugHOMY 3axucmy npauigHukie ma niompumuy
npodykmugHOCMI Hagimb 8 ekcmpemMasnbHUX yMosax. Taki nioxodu € Kpumu4yHO 8axnueumu 0r1s 36epexeHHs
EKOHOMIYHOI ma couianbHoi cmabinbHocmi KpaiHu 8 nepiol sitickkosux 0ill I NiCIIIBOEHHO20 8IOHOBITEHHS.

Knro4osi crnoea: exkoHomidHa besneka, HauiOHanbHa €KOHOMIKA, coujanbHa b6e3neka, 6e3neka,
couiarnbHa besneka fOUHU, 3a2p03U, iIHmenekmyanbHuUl nomeHuiarn, 8iliHa, 8I0HO8/1EHHS] €KOHOMIKU.
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