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TYPOLOGY OF PERSONAL TRAITS OF OFFICERS INVOLVED IN THE TRAINING
OF CADETS AT HIGHER MILITARY EDUCATIONAL INSTITUTIONS
(MILITARY EDUCATIONAL UNITS OF HIGHER EDUCATIONAL INSTITUTIONS)
AS THE COMPONENT OF THEIR IMAGE FORMATION

The purpose of the article is to highlight some part of the large-scale research on the formation of a positive image of officers
involved in the training of cadets at higher military educational institutions (military educational units of higher educational insti-
tutions), namely: to present the results of empirical research which effect the determination of typology of their personality traits.

In our research we understand typology of personal traits as a set of pronounced and stable psychological characteristics that
determine the behavior of the officer during his service. The following categories were determined among the involved officers:
officers of the senior level, officers-educators, and officers of the course level of higher military educational institutions (military
educational units of higher educational institutions) of the Armed Forces of Ukraine. According to the results of empirical research
were defined three most typical personality traits for the officers of senior level and officers-educators, and four of them for the
officers of the course level. Personality types of the senior level officers: 1) balanced type (59.43 %); 2) effective (22.42 %);
3) executive or committed (18.15 %). The balanced and effective types encompass the necessary range of personal characteristics
that contribute to the formation of a positive image. The executive type lacks management skills. Personality types of the officers-
educators: 1) star type (50.14 %); 2) introverted (14.05 %); 3) almost exemplary (11.43 %). Each type of officers-educators has a
number of aspects that hinder them from forming a positive image, such as lack of self-will, emotionality, and pedagogical skills,
as well as a certain rigidity during classes. Personality types of the course level officers: 1) correct or moral and ethical type
(59.39 %); 2) ambitious (14.01 %); 3) infantile (10.78 %); 4) dramatic (9.07 %). Among the identified types of personality traits of
course officers, problems in image formation may arise within infantile type. One of the main reasons is the establishment of
friendly relations with cadets that affects the service of the latter and does not contribute to the formation of necessary qualities
of future officers. That is why this type of officers cannot be a role model for others.

Keywords: personality traits, the image of officers of higher military educational institutions, senior officers, teaching officers,

course officers.

Relevance. Considering the formation of the image of
officers who serve at higher military educational institutions
(military educational units of higher educational institu-
tions) of the Armed Forces of Ukraine and the specifics of
military activity, we can claim, that the purpose of creating
a positive image of officers is to influence cadets' con-
sciousness, educate them as individuals and help to direct
their further professional orientation as future defenders of
the Motherland by personal example. It is obvious that un-
der the conditions of the Russian-Ukrainian armed conflict
this issue has become urgent.

In general, forming a positive image for an officer is not
only an opportunity for self-expression and self-presenta-
tion, demonstration of the most important personal and pro-
fessional traits, management skills to the target audience
(not only cadets but also senior command), but also an ef-
fective mechanism for influencing personnel both during
daily activities and under conditions of warfare. As V. Alesh-
chenko states: "Combat readiness, law and order, military
discipline, moral and psychological state of personnel of
subordinate unit primarily depends on the officer (his per-
sonal and professional qualities)" [1, p. 5-15].

The thorough theoretical analysis of the category "im-
age" in various fields of science allows to identify common
and necessary components during the formation of a pos-
itive image. Namely: moral and cultural values of the image
bearer, knowledge and consideration of individual psycho-
logical feature of the target audience (those people for
whom the image is created), the presence of such charac-
teristic as competitiveness (the image carrier should be not
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just "good" but "better than others"), communicative and
organizational (management) skills of the image carrier are
quite important. The created image, or the newly formed,
should not violate the legal framework and requirements of
regulations governing the activities of its bearer and others
[2, p. 111-112].

In the context of this article, the authors defined two
other very important components in the formation of image:
it should reflect the individual psychological characteristics
of its carrier, i.e. not be fictional and artificial; the bearer of
the image must demonstrate such personal and profes-
sional qualities that the target audience will have desire for
personal development. This is due to the relevance of the
chosen topic, namely the need for a detailed study of per-
sonality traits of officers involved in the training of cadets
at higher military educational institutions (military educa-
tional units of higher educational institutions) and the cre-
ation of their typology.

Analysis of recent research. In military sphere, the
image of officers is, of course, studied in the context of
professional activity. D. Havra drew attention to the fact
that providing of highly efficient functioning of the image
carrier in the field of its main functional purpose is the key
to any effective image policy and creation of positive rep-
utation [3, p. 21].

According to A. Shumeiko, the conceptual model of the pro-
cess of forming the image of an officer has the following com-
ponents: environment for the formation of the professional im-
age of a serviceman, his/her resources, specific individual man-
ifestations of professional image [4, p. 207-213].
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0. Kolosovych claims that successful style of profes-
sional activity of an officer contributes not only to his profes-
sional adaptation and formation of a positive image, but also
to successful task (missions, orders) performance by his
subordinate unit. Six basic levels of the style of professional
activity of officers were defined by O. Kolosovych — sensory-
motor, cognitive-creative, communicative, emotional-voli-
tional, motivational, organizational [5, p. 22].

The adaptation of an officer to his/her activity plays a sig-
nificant role in the formation of the image. A. Alieksieiev and
others found [6], that during the process of adaptation to the
activity, the style of "successful" officers are formed and
characterized by independence, practice-orientation, en-
ergy, and optimism, developed organizational and commu-
nicative skills, high motivation to achieve practical results,
adequate self-assessment. According to our research, ad-
aptation to activity could be developed not only at military
service, but also during educational process of future offic-
ers at higher military educational institutions (military educa-
tional units of higher educational institutions). But to realize
this, a certain professional environment should be created,
such professional environment where officers will be lead-
ers, will be equal to them, and not vice versa.

V. Vintoniak found that the subjective image of the
profession of modern officers is not sufficiently formed,
and the components of the professional "l-image" do not
become the subject of understanding and do not contrib-
ute to strengthening the professional identity of an officer
[7, p. 180-185].

Let us consider foreign experience as to formation of the
officers' image. Valuable and motivational components of
the image of officers from various foreign countries are sig-
nificant personal and professional traits, some of which are:
in Israel — education of highly intelligent youth, committed to
the ideals of the country and ready to serve for its interests;
in USA — formation and development of personality of Amer-
ican military — patriot of the United States, motivated by self-
improvement. In Great Britain and France, encouragement
of military to patriotism and understanding of their peace-
keeping role in Western Europe based on democratic prin-
ciples (which is also typical for the Armed Forces of
Ukraine); in Germany — formation of flexible professional
thinking, problem consciousness, readiness for clear as-
sessment of real events (realism) [8; 9, p. 213-219; 10].

Social and psychological image characteristics of the
personality of a US serviceman are optimal level of profes-
sional responsibility, leadership qualities that are perceived
by other people as charismatic, patriotism and courage of
the military personnel, proper level of training, example of
valor and heroism [9, p. 213-219; 10-12, p. 110-121].

0. Kovalchuk claims that the Army Leader Development
Strategy — ALDS [13, p. 52-57] is used to develop the image
of the army in the United States — a purposeful process of
becoming a competent leader with strong positive traits
based on the synthesis of training and self-development. Ac-
cording to the scientist, the all-army program CSF2 (USA)
prepares future army leader — an intellectually developed
creative person who can adhere to high corporate moral and
ethical standards of servicemen.

Thoroughly studying the category of "image", we came
to clear and logical conclusion that the image of an officer
can be attributed to individual (personal) and professional
image, in contrast to the image of the Armed Forces of
Ukraine, which belongs to the image of the organization. It
is necessary to distinguish two sides of the image: personal
image — the image of man/woman, due to his/her inner qual-
ities and individual properties of the psyche; professional
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image — the image of individual, determined by specific fea-
tures of professional activity.

A. Zlotnikov, Yu. Bilotserkivska, V. Kyslyi, |. Prykhodko
et al. [14, p. 167-171; 15, p. 171-175; 16, p. 478-493; 17,
18] identified such basic professionally significant qualities
of the officer corps as: level of intelligence; motivation and
focus; willpower; leadership and organizational skills;
physical development; responsibility; speed of decision
making; state of health; attention; psychological stability;
the presence of a sense of self-preservation; resistance to
external stimuli; level of professional knowledge, skills,
abilities (level of mastery of military equipment and hard-
ware, knowledge of general combat regulations and mas-
tery of combat tactics, etc.).

The presence of the above mentioned qualities and
their formation at a sufficient level contribute to the ability
to manage personnel and, in turn, is one of the factors
which form a positive image. This indicates the increased
requirements to officers and the importance of psycholog-
ical qualities for a person's willingness to be a commander
with a certain positive image. But the process of forming
and improving the necessary traits for leadership is not
one-time but has its own sequence and logic. An important
role in this process is played by the officer's systematic
self-assessment of the degree of formation of profession-
ally significant features.

The research by M. Muravska [19, p. 124-131] and
B. Barkhaieva [20] made it possible to determine the cadets'
ideal image of a leading officer: the first, the most important
group of qualities reflects business qualities (orientation to
military specialty in general), the second — strong-will, the
third — attitude to people.

It should be noted that the factors influencing the for-
mation of the image include motivation, military-professional
orientation, professionalism, and skills of unit management.
If such factors are present, it is possible to predict that some
positive image of an officer will be formed, and vice versa —
their absence can lead to the formation of a negative image.

Let's take a closer look at each of these factors:

1) motivational sphere of the officer's personality is the
motivating element of activity, which also plays the role of a
regulator. A number of recent studies [21, p. 93—103; 22,
p. 61-72; 23; 24, p. 38—41; 25, p. 202—-208; 26, p. 125-129]
proved that motivation of officers to professional activities in-
cludes such structural elements as: professional vocation (at-
traction to a profession based on knowledge of its purpose);
professional intentions (conscious attitude to a certain type of
professional activity); valuable orientations in professional ac-
tivity (developed by society and accepted by the individual
grounds for assessing the purpose of work, the system of spir-
itual values, professional mentality, rules of professional
ethics); motives of professional activity (internal motivation
that determine the direction of human activity in professional
behavior in general in orientation of people to various aspects
of professional activity); professional harassment (the desire
to achieve a certain level of professional activity, that is cho-
sen by the person himself, knowing his previous results); pro-
fessional expectations (ideas about their possible successes,
relationships with colleagues);

2) military-professional orientation of officers. A. Polov-
niev proposed to consider the social types of military-profes-
sional orientation of officers: constructive (general orienta-
tion to continue military-professional activities), destructive
(general orientation to liberation) and indefinite [27];

3) professionalism. O. Ponomarenko believes that
professionalism in the field of dangerous professions,
which includes the profession of officer of any law
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enforcement agency is a systematic set of personal, ide-
ological, business, professional and moral qualities of a
person [28, p. 239-249].

S. Filippov points out that the criteria for assessing the
level of professionalism can be: external (characterize the ef-
fectiveness of the professional task, the most objective opin-
ion of superiors) and internal, psychological (professionally
significant properties; professional knowledge, skills; profes-
sional motivation; professional self-assessment; ability of self-
regulation and stress resistance; features of professional in-
teraction; general physical fithess) [29].

According to B. Barkhaiev, P. Korchemnyi and others,
the officer's professionalism is his structural reorganization,
the basic grounds of which are such psychological for-
mations as taking responsibility for decisions; personal cour-
age; sufficient and adequate self-criticism; socially-oriented
basis of motives, actions; operational sphere of the psyche,
which provides the executive part of professional activity and
largely affects the quality of the result [20, p. 135—-140].

S. Lysiuk, Yu. Tsariov and others define the profession-
alism of an officer as one of the conditions of effective activ-
ity, which is an integral characteristic of individual, and is de-
termined not only the degree of its mastery, means, ways of
solving professional problems, but also the ratio of its moti-
vational, intellectual, emotional, volitional, and operational
spheres [30; 31, p. 170-171; 32, p. 150-163];

4). command and control of a unit is the most important
component of officer's activity. Despite the sufficient number
of guidelines for command and control of a unit, officers do
not always follow strict instructions, but focus on situation. It
should be noted that such work of the officer-commander is
"alive" work with people and that is why "normal command-
ers" (according to understanding of subordinates) are pri-
marily focused on compromise solutions in situations where
conditions contradict instructions.

S. Zabolotnyi [33, p. 89-91] points out that the vast ma-
jority of officers who make up the "backbone" of the Armed
Forces of Ukraine have the military rank of "captain" and
"major" and poor experience of personnel management.
Among the officer's activities in managing the unit, support
of military discipline at appropriate level is important.
B. Barkhaiev considers this ability of an officer to lead the
unit and the ability of the unit to perform assigned tasks.
Considering the causes of discipline violations, researchers
[20, p. 361-363] distinguish two groups: the reasons caused
by shortcomings in unit management, and those that are the
consequence of the identity of the offender.

Analyzing the experience of managing units, especially
those consist of cadets, we can conclude that the more an
officer pays attention to the discipline of his unit, the more
negative color his image has. Therefore, it is desirable to pay
special attention to this issue during the development of rec-
ommendations and training programs for the formation of
the image of officers.

Having done the research on the professional activities
of officers in educational institutions, N. Storozhuk con-
cluded that it was aimed at solving such problems of mili-
tary service that create personal development of service-
men, their moral and psychological health, well-being and
potential combat capabilities. (motivational problems — the
lack of appropriate modern tasks of the Armed Forces of
Ukraine motives for proper performance of duties; profes-
sional qualifications — unfitness or unpreparedness of ser-
vicemen to perform official duties; functional and psycho-
logical — negative psychophysiological states of service-
men that appear just in the process of activity); collective
and group problems that worsen moral and psychological
climate of the military team (various types of violations and
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deformations of internal collective ties, disintegration of
positive values of the team, reflected in domestic conflicts,
various forms of psychological incompatibility, the exist-
ence of micro groups and characterized by persistent neg-
ative choice of antisocial, anti-service goals and guide-
lines, activity problems present in service, training and
combat activities due to the inconsistency of psychological
qualities of servicemen to the objective requirements of
military service) [34, p. 134—138; 35, p. 296-301; 36].

Based on the results of the analysis of the problem
E. Sampson identifies the following factors that form peo-
ple's opinion of each other:

e how well a person does his job — 10 %;

¢ image and personal style — 30 %;

e reputation among those with whom a person inter-
acts, public success — 60 % [37, 38].

That is, based on the research of E. Sampson, we can
propose the following recommendations for the formation of
a positive image of officers: do job honestly, look neat and
take care of reputation among colleagues and cadets. Thus,
we considered personal and professionally important quali-
ties of officers as the components of forming a positive im-
age. It should be noted that a large number of the consid-
ered scientific research have rather general character and,
in our opinion, do not reflect features which concern the
officers involved in training of cadets. Based on this, it was
decided to study in detail the psychological characteristics
of officers involved in the training of cadets at higher military
educational institutions (military educational units of higher
educational institutions) and to create a certain typology of
their personality features.

Main part of research. Under the typology of personal-
ity features we understand a set of pronounced and stable
personal qualities that determine the behavior of the officer
during his service.

The research was conducted on the basis of some
higher military educational institutions (military educational
units of higher educational institutions) of the Armed Forces
of Ukraine (2020-2021) by conducting psychological diag-
nostics according to the method of J. Oldham and L. Morris
"Methods of determining the type of personality" [39].

Let's move on to consider certain categories of officers
involved in the training of cadets, namely: senior officers
(13.33 % of the total number of respondents), officers-edu-
cators (66.67 % of the total number of respondents), course
officers (20 % of the total number of respondents). Group 1
— "officers of the senior level" — included officers who occupy
senior positions at military institutions, positions of heads of
faculties, their deputies and heads of departments. Group 2
— "officers-educators" — officers involved in teaching activi-
ties. Group 3 — "course level officers" — those who occupy
positions of heads of the course and course officers. It was
decided to apply the factor analysis, which allows us to de-
termine the types of personalities of the involved officers.

Factor analysis of the group 1 allowed to obtain a
three-factor structure that describes 100% of the total
variance of the traits — more than a half, which is consid-
ered as an acceptable result. These percentages were
divided into the following:

o the first factor (component) accounted 59.43 %;

e the second — 22.42 %;

o the third — 18.15 % of the variance.

The factor load greater than 0.7 was chosen as the cri-
teria of the level of significance, which allowed to avoid the
inclusion in each of the factors of indicators (traits) with low
factor load, i.e. those that belong the least to it (see Table 1).
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Table 1. The results of research according to the method of J. Oldham and L. Morris "Methods
of determining the type of personality” of the respondents of the group 1 "Senior officers™

Variable EaGton
1(59,43 %) 11 (22,42 %) 1l (18,15 %)
1 Vigilant ,989 ,145 -,036
2 Hermit -,021 -,105 -,994
3 Idiosyncratic ,661 ,269 ,600
4 Adventurous ,560 ,823 -,099
5 | Active ,916 222 ,334
6 Dramatic ,369 ,902 ,226
7 Self-confident ,7163 ,597 -,247
8 Sensual ,994 ,097 ,059
9 Devoted 432 -,188 ,882
10 | Honest -,396 371 ,840
11 Permissive ,958 ,284 -,050
12 | Aggressive ,346 ,938 ,030
13 | Self-sacrificing -,078 ,967 ,244
14 | Serious ,907 ,303 ,294

The first factor (59.43 %). According to Table 1, we can
see that 59.43 % of officers who occupy leading positions
have such indicators as: "Sensual" (0.994), "Vigilant"
(0.989), "Permissive" (0.958), "Active" (0.916), "Serious"
(0.907), "Self-confident" (0.763). The main characteristics of
this type are the following:

o feel free and confident among people (whom they
know);

o friendly but careful in official relations;

e can achieve recognition in their activities (although
they try to avoid wide social spaces);

¢ have a developed imagination;

¢ tend to be aware of information (must know everything);

e concerned about the opinion of others about them-
selves (love recognition);

e prone to order, consistency and clarity in work;

e do not make premature conclusions, do not demon-
strate initiative (if are not sure that it is necessary);

¢ will do what is expected of them, but not more;

¢ tactful and caring towards others;

o work best according to instructions;

¢ attentive to details, exceptionally understand the en-
vironment;

¢ are constantly ready to face troubles;

¢ immediately notice false messages (hidden motives,
distortions of truth, attempts to mislead them);

e make decisions easily, but think over them before tak-
ing an action;

¢ independent;
good listeners;
take criticism seriously;
appreciate comfort very much;
can resist demands that they consider unreasonable
or beyond their capabilities, while reasonable and realistic
demands will be met perfectly;

e usually cheerful and optimistic (but changeable in
mood);

¢ intolerant of pressure, which deprives them of oppor-
tunity to control their own actions;

e energetic, active (can't sit still and won't let their sub-
ordinates do it);

e purposeful and focused;

e realists;

¢ show emotions depending on the situation (do not like
to share deep experiences, only with proxies);

¢ well adapted to changes;

¢ have leadership qualities;
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¢ have talent to involve others to performing tasks;

¢ confident in their abilities and knowledge (there is no
doubt that they are ingenious).

It will be worth paying attention to those indicators that
are not inherent (or almost non-existent) in this category of
officers. For this subgroup of officers, this was the indicator
of a "Hermit". Based on this, it can be argued that this group
of officers is not typical to abstract from others.

Summarizing the certain characteristics of the first type
of officers of described category, we can call it "Balanced"
and assume that certain personality traits will contribute to
the formation of a positive image.

The second factor (22.42 %) is represented by the fol-
lowing indicators: "Self-sacrificing" (0.967), "Aggressive"
(0.938), "Dramatic" (0.902), "Adventurous" (0.823). Here are
the characteristics of a particular type of officers:

o fully committed to their job;

¢ despite the fact that they tend to believe that everyone
should be able to take care of themselves personally, try
never to refuse help (if asked or if they see that the person
does not cope with the task) — this situation can often lead
to physical and emotional exhaustion;

e comfortable in business relations (honest, ethical,
friendly, tolerant);

¢ independent, responsible, purposeful, courageous;

¢ inherent leadership qualities, strong personalities — do
not shy away from the struggle;

e strive to be the best;

e work better within a certain power structure (where
everyone knows their place and authority);

e require others to strictly follow the rules;

e can work well in difficult conditions;

e emotional, but if necessary push emotions and expe-
riences into the background);

e may have a changeable mood;
love attention of others, but only in a positive way;
easily support new ideas of others;
neat in appearance;
risky;
have their own system of values;
skilled in communication;

o will always find a way out of a difficult situation (in-
ventive);

e have a sharp mind, although they cannot always ra-
tionally plan their actions.

This subgroup of officers has almost no manifestation of
the "Sensory" indicator. They do not have the analysis of
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information about the environment and concerns about the
opinions of others. They do not expect a positive evaluation
of their work, but simply do what they have to do.

Thus, it can be assumed that the second type of senior
officers also has every opportunity to form a positive image,
but it should be noted that they are more focused on the re-
sult of activity. They may be too trusting of their subordi-
nates, which may even lead to some frustration, as not eve-
ryone has such a set of individual psychological and profes-
sionally important qualities, and they are honest in their
work. This type of personality feature of officers can be
called "Effective".

The third factor (18.15 %) reflects such indicators as
"Hermit" (-0.994); "Devoted" (0.882) and "Honest"
(0.840). Before describing this type of officer, you should
pay attention to the indicator "Hermit", which is repre-
sented by a negative value. This means that the more
these officers show the qualities of "Hermit", the less will
be the qualities of "Hermit" and "Devoted" indicators and
vice versa. This type is characterized by loyalty to other
people, respect for senior management, high moral val-
ues, commitment, dedication to their work, the state, fam-
ily, team, they are characterized by well-thought-out ac-
tions, they rarely make serious mistakes.

Thus, this type can be called "Executive or dedicated".
The officers who belong to this type are honest performers,
but they need a leader because their leadership qualities are
not at appropriate level. Sometimes these people can be in-
troverted and abstracted from the external environment (this
can happen for various reasons), which negatively affects
their work and relationships with the team. Thus, this type of
officers in senior positions can be said to have been good
servicemen for a long time, who performed their duties con-
scientiously and were later appointed to senior positions.
They are bearers of worthy individual psychological fea-
tures, but not all such qualities can be useful for the chief
(especially a military unit). But such person lacks profes-
sional skills in management. So we can to assume that this
type of officers is quite difficult to form a positive image, es-
pecially within cadet environment.

It should be noted that the number of officers in this cat-
egory reflects only those who participated in the survey —

about 40 % of all identified personnel (meaning officers who
hold senior positions, namely: heads of faculties, depart-
ments and their deputies). The research was planned in
such a way that almost 100 % of military personnel had the
opportunity to take part in it (considering duty days, voca-
tions, and even heavy workload). Taking this fact into ac-
count, we can assume that the other 60 % of officers in sen-
ior positions have such personal and professional character-
istics as: 1) irresponsibility; 2) contempt for the top manage-
ment (bringing to the personnel of the event was provided
through the order of the head of the educational institution)
and colleagues; 3) predominance of their own interests over
official ones; 4) subjective assessment of the importance of
the task leads to its poor performance; 5) feeling "above"
others; 6) the belief that no one will pay attention to their ab-
sence and non-compliance with the order will not have any
serious disciplinary consequences, etc. It should be noted
that these characteristics have some similarities with the be-
havior of most cadets. Again, only at the level of conjecture
can it be argued that such behavior by senior officers may
even unknowingly motivate cadets to behave in the same
way, or simply ignore such behavior and, as a result, not be
punished (under the Disciplinary Regulation) — the principle
of "not to encourage, but also not to punish". Adherence to
this principle leads to a sense of permissiveness of cadets,
and subsequently to contempt for officers (including man-
agement), violation of discipline, non-compliance with the
educational program and other negative consequences.

Considering the results of the respondents of the second
group — "Officers-educators” (see Table 2). Factor analysis
of group 2 allowed to obtain a three-factor structure, which
describes 75.62 % of the total variance of features (more
than 50 % is considered as an acceptable result). These
percentages were divided into the following:

¢ the first factor (component) accounted for 50.14 %;

e the second — 14.05 %;

e the third — 11.43 % of the variance.

The factor load greater than 0.7 was chosen as the cri-
teria of the level of significance, which allowed to avoid the
inclusion in each of the factors of indicators (traits) with low
factor load, i.e. those that belong the least to it (see Table 1).

Table 2. The results of research according to the method of J. Oldham and L. Morris
"Methods of determining the type of personality” of respondents in group 2 "Officers-educators™

. Factor
arlable (50,14 %) 11 (14,05 %) I (11,43 %)
1 Vigilant ,675 617 -,026
2 Hermit ,230 J77 ,058
3 Idiosyncratic ,321 ,770 ,354
4 Adventurous ,555 ,345 ,396
5 | Active ,678 411 -415
6 Dramatic ,765 -,147 ,406
7 Self-confident ,915 ,104 -,103
8 Sensual -,145 ,853 ,264
9 Devoted 124 ,101 ,877
10 | Honest ,180 ,692 -,150
11 Permissive ,815 ,301 ,080
12 | Aggressive ,766 ,207 ,199
13 | Self-sacrificing ,642 ,561 317
14 | Serious ,526 ,710 -,261

The first factor (50.14 %) is represented by such indica-
tors as: "Self-confident" (0.915), "Permissive" (0.815), "Ag-
gressive" (0.766), "Dramatic" (0, 765). This type has the fol-
lowing characteristics:

e "Stardom", high ambitions (sometimes arrogance);

o well-developed organizational skills;
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e motivated by their own success;

e know how to work with audience;

o expect from others only a good attitude towards them-
selves;

e confident in their abilities;
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e value their own time; will not work more than deter-
mined;

e strong personalities;
have leadership qualities;
mood swings;
able to exaggerate the problem;
fun.

Thus, this category of officers-educators has enough
knowledge, skills and experience, but such a psychological
characteristic as personality orientation is aimed at one's own
person. There is a feeling that they have already achieved a
certain status in their professional activities, and it is not inter-
esting for them to pass on their own experience to cadets, not
to mention the formation of a positive image. Despite the fact
that they have every opportunity to do so, they have almost
no such desire. We can assume that they believe that their
image is already formed, so it makes no sense to make an
effort. This type can be named "Star".

The second factor (14.05 %) is represented by the fol-
lowing indicators: "Sensual" (0.853), "Hermit" (0.777), "Idio-
syncratic" (0.770), "Serious" (0.710). Common characteris-
tics for all these types are:

e Jack of vivid emotional reactions;
self-centered characteristics;
unwillingness to establish social contacts;
observation;
caution in official relations;
absence of efforts to impress others;
measured, leisurely way of life prevails;

e the opinion of others is important to them depending
on the situation (sometimes they care about this issue,
sometimes not at all);

e used to act according to a script, a clear plan, etc.

In our opinion, it will be quite difficult for officers-educa-
tors to form a positive image within cadet environment. This
is the category of teachers whose cadets allow themselves
the inadmissible behavior (talk, listen to music, go about
their business, sleep, etc.). Lack of emotional saturation
usually creates a lack of interest in the discipline and

personality of the teacher. According to the set of character-
istics, this type can be called "Introverted".

The third factor (11.43 %) consists of one indicator —
"Devoted". These are individuals who have the following
characteristics:

e strong social connection with others;

e sincerity, loyalty;

e responsibility in work (try to give themselves com-
pletely to the cause, treat it "with the soul"), show concern
for others;

e have respect for commanders;

e in decision-making they are interested in the opinion
of others and in the future it must be taken into account;

o try to make other people comfortable around them.

In our opinion, this type is a perfect teacher. But the is
one question — "will cadets perceive these positive person-
ality traits properly? Will such traits not be perceived as a
weakness and an opportunity to be rude?". It can be said
that this type of officers-educators can create a positive im-
age, but only within the educated, polite, moral target audi-
ence, which is not always the cadets of military educational
institutions. In our opinion, this type is more characterized
by the name "Almost exemplary" than "Devoted" (after the
name of the only indicator included in this type).

Let's consider another group of respondents — officers of
the course level (see Table 3). Factor analysis of the group
3 allowed to obtain a four-factor structure, which describes
93.25 % of the total variance of features — more than half,
which is considered an acceptable result. These percent-
ages were divided into the following:
the first factor (component) accounted for 59.39 %;

o the second — 14.01 %;

e the third — 10.78 %;

e the fourth — 9.07 % of the variance.

The factor load greater than 0.7 was chosen as the cri-
teria of the level of significance, which allowed to avoid the
inclusion in each of the factors of indicators (traits) with low
factor load, i.e. those that belong the least to it (see Table 1).

Table 3. The results of research according to the method of J. Oldham and L. Morris
"Methods of determining the type of personality” of the respondents of group 3 "Course officers"

Factor
Variable | ] 1l \%
(59,39 %) | (14,01%) | (10,78 %) (9,07 %)
1 Vigilant ,466 ,384 ,224 ,616
2 Hermit -,019 ,022 ,936 ,237
3 Idiosyncratic 447 ,138 470 ,670
4 Adventurous ,205 ,916 ,142 ,313
5 Active ,959 173 ,066 ,047
6 Dramatic ,095 ,144 ,028 ,939
7 Self-confident ,132 ,944 ,100 ,037
8 Sensual ,927 ,242 ,250 ,061
9 Devoted ,657 ,488 438 ,368
10 | Honest ,861 ,075 ,100 ,292
11 | Permissive ,289 ,564 ,706 -,196
12 | Aggressive ,326 ,910 ,135 213
13 | Self-sacrificing ,391 ,590 ,643 ,193
14 | Serious ,898 ,347 -,032 ,218
The first factor (59.39%) consists of such indicators ¢ there is a thirst for life;
as: "Active" (0.959), "Sensual" (0.927), "Serious" (0.898), e charismatic;
"Honest" (0.861). These officers have the following char- e focused on what is happening around;
acteristics: e quite emotionally perceive troubles in relationships

o they are energetic, active, focused;
¢ show emotions depending on situations;
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with others (superiors, subordinates);
o always lively, busy, creatively active, enthusiastic;
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e care of what others think of them;

¢ well-developed imagination;

e want to have complete information about the situation
and the people with whom they communicate;
tactful;
show care for others;
do not like to reveal their thoughts and feelings to others;
realists;
adapted to changes in the situation, to various troubles;

e they really assess their capabilities, know their
shortcomings, are not arrogant and do not have inflated
self-esteem;

¢ have inflated self-esteem;

¢ constantly take responsibility for their own actions;

o they analyze, evaluate, reflect on everything before
taking any action;

e always adhere to moral and ethical norms that are ex-
pected of other people;

¢ they are very obligatory, they do not allow themselves
to rest until the work is done and done correctly.

We can frankly state that these are real officers. In our
opinion, these people, would be easy enough for them to
form a positive image among colleagues and higher author-
ities, but for cadets, the question remains open... It can be
assumed that the reaction of cadets can be quite ambigu-
ous, and perhaps even negative, as this category of officers
will encourage them to maintain discipline, order, dignity of
themselves and others, conscientious performance of duties
and more. These officers can be advised to expand their
range of communication skills and methods of influence, as
well as to work individually, paying more attention to the so-
called "problematic" cadets.

The type, which includes the personality features men-
tioned above, can be called "Correct or moral and ethical".

The second factor (14.01%) consists of the following in-
dicators: "Self-confident" (0.944), "Adventurous" (0.916),
"Aggressive" (0.910). Officers of this subgroup have their
own characteristics. They are:

e self-confident leaders;
love power;
ambitious and charismatic;
know what they want and achieve it;
have the talent to involve others in the task;
they know perfectly well how to work with the masses,
how and where to lead them;

e bold;

e expect only a good attitude towards themselves;

e can take advantage of other people's strengths and
abilities to achieve their goals, they are perceptive in busi-
ness relationships;

e able to compete, love to reach the top and enjoy being
there;

o like to present themselves as heroes, stars or the best
in their profession, the happiest in their field;

o they know how to take their lives;

o feel comfortable under the burden of power and re-
sponsibility;

o they work best within a certain structure of govern-
ment, where everyone knows their place and everyone un-
derstands their authority;

e invent rules and require others to follow them clearly;
will do everything to get the desired result;
strive hard to get leading positions;
they are born to take command;
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o they are leaders in the pack, the strength of their per-
sonality is powerful.

In our opinion such officers have every chance to create a
positive image, but for this they may lack a certain softness of
character and need to slightly reduce their ambition, desire for
power and constant competition with colleagues. Under such
conditions, they will develop a positive relationship with com-
manders and colleagues. It may be difficult for cadets to inter-
act with such temperamental officers, but a high level of ser-
vice performance and a high level of discipline will be
achieved. It is recommended to put them at leading positions
of senior courses. This type can be called "Ambitious".

The third factor (10.78 %) consists of such indicators as
"Hermit" (0.936) and "Permit" (0.706). Characteristic of this
subgroup of officers are the following:

¢ put their own interests above official;
not to worry about everyday difficulties;
to focus all attention on one's own person;
do not strive to impress others;
low emotionality;

e not paying attention to criticism (it does not bother
them, and of course cannot be a method of influence or
education);

o these people will perform their duties if they have
free time;

¢ they will not allow any person, institution or anyone or
anything to interfere with their personal happiness;

o if their personal freedom is threatened, they vigor-
ously defend their right to do what they want;

¢ believe that haste is too much of a concern;

¢ cheerful and optimistic;

¢ avoid any exploitation;

¢ resist demands that they consider unreasonable or
beyond their capabilities.

Permissive people believe that they should get the best
out of life, they believe in luck and believe that "If you paid for
the trip, well, did not pay — even better". Such officers, of
course, will find common ground with the cadets, because
their behavior and traits are not much different from them. It
can be assumed that their communication will take place on
an equal level, without due respect from the cadets to the of-
ficers. Yes, it is possible that such officers will form a certain
"imaginary authority" among the cadets, but when it comes to
completing the tasks, it is unlikely that their orders will be ac-
cepted for execution. Thus, the inherent nature of this type of
friendly relations with cadets negatively affects the service of
the latter and does not form the necessary features of future
officers in them, that is, such an image can hardly be called
positive. This type can be called "Infantile".

The fourth factor (9.07 %) is "Dramatic" (0.939). Such of-
ficers have the following characteristics:

o they are emotional, demonstrative and physically
tender;

e react quickly to everything that happens;

¢ instantly change the mood;

¢ in life they are expansive, alive, bright;

¢ have a rich imagination, tell interesting stories;

o they want to be seen and noticed, so they often be-
come the center of attention; pay a lot of attention to appear-
ance and enjoy clothes, style, image creation;

e charming and temperamental;

¢ easily support new ideas and suggestions of others.

This type of officers, with certain professional skills and
knowledge, has the opportunity to create a positive image.
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In our opinion, it would be appropriate to name this type after
the indicator that is its basis.

Conclusion. Based on the results of empirical research,
a typology of personal traits of officers involved in the train-
ing of cadets at higher military educational institutions (mili-
tary educational units of higher educational institutions) of
the Armed Forces of Ukraine was created. The three most
common types of personality traits were identified among
the officers of senior level and officers-educators, among
course level officers — four.

Personality types of senior officers: 1) balanced type —
tries to find the middle ground between conscientious per-
formance of official duties and good relations with the per-
sonnel; 2) effective type — the inherent focus on service per-
formance, rather than on the formation of relations with per-
sonnel (this applies to both cadets and officers who are sub-
ordinated to them); 3) committed or executive type — combi-
nation of individual and psychological qualities for the lack
of professional management skills.

Personality types of officers-educators: 1) star type —
people who have reached certain heights in their profes-
sional activities, and cadets are not interested in passing on
their own experience, not to mention the formation of a pos-
itive image (they believe that it is already formed); 2) intro-
verted type — the lack of emotional saturation, usually forms
a lack of interest in a discipline and personality of a teacher;
3) almost perfect type — can create a positive image, but only
within the educated, polite and moral target audience, which
is not always about cadets.

Personality type of course level officers: 1) correct or
moral and ethical type — easily form a positive image among
colleagues and senior management, but more difficult with
cadets, as this category of officers will encourage them to
maintain discipline, order, dignity and others, conscientious
performance of official duties; 2) ambitious type — have
every chance to create a positive image, but they lack the
softness of character, cadets may find it difficult with such
temperamental officers, but the results of service and a high
level of discipline will be achieved; 3) infantile type — the in-
herent creation of friendly relations with cadets, which neg-
atively affects the service of the latter and does not form the
necessary features of future officers in them, i.e. such an
image can hardly be called positive; 4) dramatic — in the
presence of certain professional skills and knowledge have
the opportunity to create a positive image.
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KuviBcbkui HalioHanbHUI yHiBepcuTeT imeHi Tapaca LLeByeHka, KuiB, YkpaiHa

TUNonoria PUC OCOBUCTI O®ILIEPIB, 3AAIAHUX OO NIArOTOBKU KYPCAHTIB
Y BULLINX BINCbKOBUX HABYATNbHUX 3AKNADAX
(BULLIUX HABYATIbHUX NIAPO3AOINAX 3AKNAALIB BULLIOI OCBITH),
AK CKNAQOBA ®OPMYBAHHS IXHbOIO IMIAXY

BuceimneHo YacmuHy macwma6bHoz2o AocnidxeHHs1 u,000 (hopMy8aHHsI MO3UMUBHO20 iMidxy odpiyepis, 3adissHUX y nidcomosuyi KypcaHmie y
BBH3 (BHI1 3BO), a came: npedcmaesieHo pe3ysibmamu eMnipu4Hux AocnidxeHb 3 8U3Ha4YeHHsI MUNosog2ii ixHix ocobucmicHUX puc sIK KOMMeKcy
SICKpaso supakeHuXx i cmilikux Mcuxosio2iYyHUX Xxapakmepucmuk, wo o6ymossitoroms nosediHKy oghiyepa nid 4ac eUKoHaHHs1 lio2o cyx6oeoi disi-
nbHocmi. Ceped ogbiyepie, siki 6panu y4acmsb y docnidxeHHi eaudineHo maki kamezopii: ogiyepu kepieHol naHku, ogiyepu-euknadaydi ma ogiyepu
Kypcoeoi naHku BBH3 (BHI1 3BO) 3CY. 3a pe3ynbmamamu emnipu4Hux docioxeHb ceped oghiyepie kepieHOI naHKu U ogiyepis-euknadayie susHa-
4eHOo o mpu HalinpumamaHHiwux iMm munu ocobucmicHux puc, ceped ogbiyepie Kypcoeoi naHku — yomupu. Tunu ocobucmocmi ogpiyepie kepieHoi
naxku: 1) 36anaHcoeanul mun (59,43 %); 2) pesynsmamueHuti (22,42 %); 3) eukoHas4ull, abo eiddaHutli cnpaei (18,15 %). 36anaHcosaHuli i pe3ysib-
mamueHuli munu maroms Heo6xiOHUl KoMJieKc 0cobucmicHUX XxapaKmepucmuk, siki cnpusiroms ¢hopMyeaHHI Mo3umueHo20 iMidxy. BukoHagyomy
muny He eucma4ae ynpaeniHcbkux 30i6Hocmel. Tunu oco6ucmocmi ogiyepie-euknadadyis: 1) 3ipkosuii mun (50,14 %); 2) iHmposepmosaHuli
(14,05 %); 3) malixe 3pa3koeuli (11,43 %). Y KoXHOMY 3 eu3HaYeHUX murie, xapakmepHux ogiyepam-euksiadayam, € rNeeHi acnekmu, w0 3agaxxaromb
imM y gpopmyeaHHi no3umueHoeo imMidxy, a came: siocymHicmb enacHo20 6axaHHsi, eMoyiliHocmi ma neda2o2i4Hol MalicmepHOCMi, a MaKoX neeHoi
Jxopcmkocmi nio 4ac 3aHssmb. Tun oco6ucmocmi ogpiyepie Kypcosoi naHku: 1) npasunbHuUli abo MopanbHo-emuyHul mun (59,39 %); 2) am6imHulu
(14,01 %); 3) ingpaHmunbHuli (10,78 %); 4) dpamamuyHuli (9,07 %). Ceped susHa4eHux munie puc ocobucmocmi ogiyepie Kypcoeoi naHku npobnemu
y ¢hopmyeaHHi iMiOxKy MOXXymb 8UHUKHYMU 8 iHghaHmuibHO20 muny. OOHi€l0 3 OCHOBHUX MPUYUH UbO20 € MpumamMaHHe 3a3Ha4YyeHoOMYy mury ecma-
HO@JIeHHS1 OPYXHiX CMOCYHKie 3 Kypcat I, Wo I8HO 8r/1UBa€ Ha HECEeHHSI cryx6u ocmaHHiMu ma He ¢hopMye y Hux HeobxiOHux sskocmel
malibymHix ogbiyepie, mobmo yeli mun oghiyepie Kypcoeoi naHKU HeCrIPOMOXHUU 6ymu 3pa3Kom Ons iHWuXx.

Knroyoei cnoea: pucu ocobucmocmi, imiox oghiuepie BBH3 (BHIT 3BO), oghiyepu kepieHoi naHKu, oghiyepu-euknadadyi, ogiyepu Kypcoeoi slaHKu.
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