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PRACTICAL ASPECT OF STUDENTS OBTAINING THE QUALIFICATION OF
LAWYER

The article raises the issue of vulnerability of law academy graduates in employment due to
lack of work experience. Various areas of acquisition of legal skills by students during training
are considered (practical classes using the case method, executing orders to provide free legal
help under the guidance of a mentor in the University's Legal Clinic, practical training,
internships, and other forms of combining work with study). Mechanisms for improving the quality
of students ' practical training are proposed. It is also drawn to the fact that employment centers
should take an active part in promoting students to pass high-quality practice during their studies,
forwhich it is necessary to provide a system of benefits for employers from the employment center,
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as well as in employment contracts to provide incentives for lawyers-mentors who will directly
transfer experience to students during their internship at the workplace. Explaining to students the
importance of acquiring skills during their studies and creating conditions for their quality
acquisition will improve the chances of employment of students, which will affect the ranking of
universities and make them more attractive to the applicants.

Keywords: student skills, student practice, student employment, case method, internship.

YV yiti cmammi po3zensoaemubcs 8paznueicms UNYCKHUKIE FOPUOUYHUX (haKyTbmemis nio uac
ixHboi mpoghecitinoi inmeepayii uepes oOpax 00cgidy pobomu. Pozensioaromvcs pisHi winsaxu
Habymms cmyoeHmamu OpUOUYHUX HABUYOK Ni0 4aC HABYAHHA (NPAKMUYHI 3AHAMMA 3
BUKOPUCMAHHAM Memoody Kelcis, 0e3KoumoeHi puoudHi 3a80anHs Ni0 KepiGHUYMEoM
HACMABHUKA 8 YHIBEPCUMEMCHKIU 10PUOUYHIN KIIHIYI, 8UPOOHUYI NPAKMUKU, CINAICYBAHHS MA
iHWwi hopmu noeoHanHss pobomu ma Ha8UanHs). 3anPONOHOBAHO MEXAHIZMU NIOBUWEHHS AKOCMI
CMYOeHMCbKUX NPAaKmuk. Y cmammi makoc HA20l0ouLyEMbCs HA HeOOXIOHOCMI AKMUBHO2O
CHPUSIHHA YeHmpam 3aUHAMOCmi AKICHUM NPaKmuKam 0 CmyO0eHmis nio 4ac ixHb020 HAGUAHH.
Lle sumacac npononysamnHs pobomooasysm cucmemu niibe 6i0 YeHmpy 3auHAMocmi ma
nepeobauents 6 mpyoosux 002080pax CMUMYNIE Ol HOPUOUYHUX HACMABHUKIB,  SKI
OLIUMUMYMbCS CBOIM 00CBI00M 31 CMYOEHMAMU Ni0 YAC iIXHbO2O IOPUOUUHO2O CINAMNCYBAHHS HA
pobouux micysax. Iloscnenns cmyoenmam 8axcaugocmi HAOymms HA8UYOK NIO YAC HABYAHHA MA
CMBOpPEeHHs YMO8 OJisl IXHb020 OMPUMAHHA SKICHUX HABUYOK HNOKPAWUMb IXHI Nepcnexmusu
npayesnawmysants ma 3pooume yHigepcumemu Oilbwl NPUBAOIUBUMU Ol MAUOYMHIX
cmyoenmis.

KiarouoBi cioBa: cmyoewmcwvki HABUYKU, CMYOEHMCbKA NPAKMUKA, CHYOeHmMCbKe
npayesiaumy8ants, Memoo Keticig, CmadiCy8aHHs.

Statement of the problem in general form and its relation to important practical tasks.
The legal profession has always been considered elite and prestigious. Therefore, a lawyer is
expected to work professionally and employers have high requirements for a candidate for the
position of lawyer. In the competition for vacancies, university graduates are vulnerable due to
lack of practice. And this gap will not even always be overcome due to the fact that the student
has received knowledge that is relevant today. It is clear that an important role in the formation of
a professional lawyer is the student's desire to get the most out of studying and in practice he will
quickly adapt, but creating favorable conditions during training plays an important role in
improving the level of a university graduate and will help strengthen his position on the labor
market.

To develop the skills of a professional lawyer for a student, it is necessary to develop the
student's ability to use knowledge in practice during their studies at the university (not sometime
in the future, but now, after receiving theoretical knowledge). Also, for students to be interested
in the profession, it is important to understand the need for information received at lectures and
understand how this information will be useful in practice.

The new generation of students is becoming more pragmatic and has no desire to spend time
listening to information that they do not understand how they can use in practice. It is clear that
the true value of theoretical knowledge is difficult for a student to assess, and only after practicing
will he really understand how expensive the gaps in theoretical knowledge that are so lacking in
the work are. Training programs include practical classes where students have the opportunity to
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get a grip onto their theoretical knowledge. Also, if the work is organized in a high-quality way,
other forms of attracting students to practical work are also possible.

Taking into account the information studied and my own experience, I have identified four
areas that are formating student's professional legal skills during training: a) practical classes using
the case method, b) execution of orders to provide free legal assistance under the guidance of a
mentor in the University's Legal Clinic, ¢) internship as a component of the educational process,
d) internship and other forms of combining work with study. The need to develop students '
professional skills in various ways is repeatedly noticed in scientific works.

The analysis of the latest research and publications. The gap between education and the
working process is getting wider. Todays, it is urgent to transform the training system into a stage
of development that generates a culture of productivity and efficiency. If the nation is unable to
understand the need to restructure the education system to connect individual space, efficiency and
productivity [1, c.166].

In continuation of the above-mentioned Palacios Hernandez, A. A., & Cdérdoba Robledo,
C. A. pay attention to the following. Thus generating the great challenge for the faculties and the
responsibility for teachers to improve the teaching - learning process within the law faculties, being
of great benefit for this purpose, the development of investigative competence in law students,
with the purpose, that this pedagogical tool that facilitates and optimizes the quality of the training
that is being imparted [2, ¢.127, 136].

One of the goals of the United Nations in Brazil is to increase the number of young people
and adults who have the appropriate skills for decent work and / or entrepreneurship, to achieve
which skills development can be encouraged through an online platform using complementary
measures [3, c¢.51, 54]. According to the author, online platforms are one of the tools that in the
current age of digital technologies is an integral part of any educational process, both for providing
theoretical knowledge and improving practical skills.

The engagement of the learner is kept by the means of the motivation and the utilization of
the resources to solve the problems situations, to use a lot of strategy before solving a problem
situation allows the learner to develop methods of work, to follow logic; it also makes it possible
to muster a large number of resources for the learner and subsequently to develop several skills,
namely: calculation, decision-making, logical reasoning, they also promote his understanding of
the lesson with his own method [4]. Researchers that are seeking to combine the concepts of work
and non-formal education through development, have found that the link between student and non-
formal education has increased, which, combined with other factors, suggests that the future
directions of the industry in non-formal education [5].

Entrepreneurship education is diverse in terms of its goals and methodology. This means
that it can be very different at different universities, as practical methods of work can vary
significantly depending on the goals of the program, course, or support measures. Within this
diversity, an important broad principle is the relative combination of hands-on work as opposed to
academic (classroom) learning [6]. The emergent policy framework has transformed
organisational structures, human resources, and connections between student support practices and
curriculum design [7, ¢.500].

Applying the SI model in a systematic manner would benefit researchers through the
identification of new or underdeveloped areas of academic research (e.g. risks associated with the
mentor-university interactions) and would encourage researchers to use a wider range of
methodologies in order to hear the ‘voice’ of a wider range of stakeholders [8, ¢.399].
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Professional knowledge was contextualized in service-providing organisations and in their
special industries [9]. This way of reforming the educational sector is positive because when
updating the curriculum, practitioners had the opportunity to speak out, which will help bring the
theory closer to the needs of practice and the student will receive academic knowledge that will be
relevant in practice, which will make the student competitive in the labor market.

Giving too much credence to what employers consider to be their ‘needs’ is a dangerous
strategy... The inclusion of a broad-based employability education of this kind must be in the
interest of the individual graduate; the employer and industry more broadly, needing responsive
and proactive workers who can contribute to industry-wide improvements and developments; and
society more widely, which needs sustainable industries that can develop and survive the collective
challenges of a fast-changing world [10].

Studies have shown that most students' training periods in the workplace contributed to their
confidence in their professional skills and ability to solve specific tasks. Changes in the educational
sphere in Sweden are associated with changes in the curriculum, a more general description of the
democratic values, indicated at the beginning of the curriculum should be implemented in specific
parts of the curriculum related to the training of students and their assessment while working
during the study period [11]. COVID-19 has exacerbated unemployment as a result of a severe
downturn in the global economy. In order to adapt students to the rapid social and economic
changes caused by the pandemic, universities should look for opportunities to prepare students to
realize themselves in the profession not only in times of stability but also in times of uncertainty
in the future [12].

The radical change is due to the way we think about the future of labor, its relationship to
education, training and the labor market, it was believed that the expansion of higher education
leads to an increase in income, in the United Kingdom, much attention was paid to higher
education, but the new time encourages a rethink of higher education in a context of digital
disruption [13, c.1]. There is a side that the United Kingdom is moving away from expanding the
higher education sector as the main way to improve skills [14, ¢.500], and also emphasizes the
value concept of lifelong learning [15, ¢.522].

Scientists also emphasize the need to encourage students to become more competitive in the
labor market and use various opportunities to improve their professional level [16, c.154].
Acquiring skills requires more than what can be taught in education, support is needed in the
workplace through mentoring, which requires more active involvement of employers [17, c.184].

In some countries, internships are a paid service provided by intermediaries for applying for
an internship [18, ¢.33]. Students who are not familiar with the essence of the internship have less
understanding of the value of the internship in future employment, so it is important for educational
institutions to explain the benefits of the internshi [19, ¢.63].

The case method tends to point out and explore legal uncertainty, and this type of pedagogy
fits seamlessly into the legal family from which it comes. The problem of legal education is how
to develop various skills in a student that need to be integrated into any specific task. In the hands
of an experienced teacher, the case method develops intellectual curiosity. The teacher should
alternate the case study and the doctrine and its application to different groups of facts [20, ¢.89-
93]. Scientists distinguish the features of cases on legal cases, such as solving a case on the merits
on the basis of legislation requires not to invent ways to solve, but to solve on the basis of current
legislation, solving problems the student repeats what he learned from other subjects (theory of
law, procedural disciplines, etc.), when resolving a court dispute, students learn to work in groups,
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interact, pay attention to legal writing, professional skills are formed [21, c¢.37-38]. The case
method is an interactive method of teaching, promotes the development of students' independent
thinking, the ability to listen and take into account an alternative point of view, express their own
reasoned, develops the ability of collective cooperation and activates educational activities [22,
c.59].

The directions of obtaining skills by a student are different, and their effectiveness requires
the student's interest and the university's desire to take care of a high-quality start to the future of
graduates' work.

Highlighting the unresolved parts of the general problem the article has been devoted
to

Despite numerous studies on this issue, the question of systematizing opportunities for law
students to gain practical skills requires further study.

Formulation of the goals of the article (formulation of the task). The aim of the article is
to identify the features of different ways in which students acquire practical lagal skills and to
provide recommendations for improving legislation in this field.

Presentation of results and their analysis A) practical exercises using the case method.
This area is personally widely used by me for 19 years of teaching work, which I combine with
the practical activity of a lawyer, and when students in practical classes considered real court cases,
with the distribution of roles (lawyer, prosecutor, judge, witness) performed tasks for writing draft
claims, objections, petitions, other procedural documents, based on the materials of the court case,
they were interested, because they saw the practical component of theoretical knowledge and its
application in real life. Theory without practice is dead, and practice without theory is illiterate.
And only in a combination of theory and practice can you achieve high-quality results.

In some educational institutions, it is agreed with the courts that certain practical classes
should be held in the courtroom at the time agreed by the parties. The author of this article uses
court decisions posted in the Unified State Register of court decisions, which is publicly available
on the internet, when forming tasks. When a student has to appeal against a specific court decision,
it brings them closer to practice and makes their perception of lectures more interesting, since there
is an interest in applying this knowledge immediately in a practical lesson. Assimilation of the
material in this way is more productive, since the material is repeated several times in specific
situations, there is a discussion of the weaknesses and strengths of a certain line of defense of the
client's interests in court, this makes the lecture material "alive" and understandable for
assimilation. When reviewing real court decisions, tasks formed on the basis of court decisions, I
set students the task of identifying the key issues of the problem, that is, what other facts should
be found out in order to fully understand the situation. At the same time, I explain the importance
of the ability to "talk to the client", because the person who goes to the lawyer will tell you what
he sees fit and it is important for the lawyer to make sure that during the review process there is
no information about other circumstances that can negate the line of defense built. Therefore, it is
important to pay attention to establishing all possible circumstances that may affect the final result
of the case. The result should be the search for optimal ways to resolve the issue, the same actions
are carried out to protect the interests of the opponent, other persons whose rights may be violated
or who may have additional obligations, and the development of proposals to the client. This is
not the only but most frequently used option for working with the case that I use. The lack of
positive results of the case method can only be caused by poor training of the teacher and the
student's disinterest in the future profession (for example, parents forced him to get a law degree,
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but the student does not intend to be a lawyer in the future).

At the World Economic Forum, business employers identified the skills that they value and
want to see in their employees, including logical argumentation, monitoring, critical and analytical
thinking, solving complex problems, and creativity. The case method is useful because it develops
the student's skills and abilities that are in demand by the employer.

B) execution of instructions for providing free legal assistance under the guidance of a
mentor in the University's Legal Clinic

The development of this area is primarily due to the attitude of the university to the
organization of a legal clinic in its composition (the need for availability, financing, allocation of
premises, and other financial and organizational aspects). It is also necessary to determine the
conditions under which teachers-mentors will work and how students ' participation in the work
of the law clinic will be taken into account in their training (whether the bonus will only be the
skills they receive and the ability to indicate such participation in the resume).

In Ukraine, legal clinics operate in accordance with the Common situation, which provides
that the purpose of a legal clinic is to increase the level of practical knowledge, skills and abilities
of students, introduce elements of practical training in the field of legal services, prepare and train
students in the spirit of respect for the principles of the rule of law, justice and human
dignity [23].!. The legal clinic also has a social goal, namely: ensuring access of representatives
of socially vulnerable groups of society to legal assistance and forming a legal culture of citizens.
Financial support of a legal clinic can be carried out at the expense of higher educational
institutions, grants from international and national organizations, charitable contributions from
citizens and organizations, and other sources that are not prohibited by law. Thus, the law clinic
has two main goals: to provide students with the opportunity to gain practical work skills and to
provide an opportunity to get legal advice to a person for whom it is extremely difficult or
impossible to pay for the services of a lawyer.

In each country, legal clinical education has features due, firstly, to the needs of a particular
society; secondly, the traditions developed by higher education; thirdly, the available resources
(financial and human) that are spent on promoting and implementing the activities of legal clinics
in educational institutions and the legal aid system [24, c.46-47].

The most developed legal clinics are in the United States of America. Universities in
different countries have legal clinics. For example, the Department of Clinical Law teaching at the
University of Chile has 12 law clinics that specialize in various branches of law in matters of
varying degrees of complexity in the sphere of public and private law.

For a student who does not spare free time to acquire knowledge and skills of his future
profession, this direction may not be relevant only if his university has a large competition of
students who want to be involved in a legal clinic and not everyone has a real opportunity to work
in a legal clinic.

C) practical training as a component of the educational process

One of the components of the educational process is practical training. However, students
do not always effectively use this area of skill acquisition. This has various reasons - unwillingness

! Order 592 on approval of the Common situations on the legal clinic of a higher educational institution of Ukraine
(Ministry of education and science of Ukraine No. 592 dated August 03, 2006). URL:
https://zakon.rada.gov.ua/laws/show/z0956-06#Text
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to be a lawyer, unwillingness to study at all, uncertainty that practice will actually teach useful
skills, and other reasons. And if the student's desire is determined by his mental attitude to the
future profession, then several factors affect the effectiveness of the internship. In some
universities, the choice of bases for internships is determined by the educational institution and
students do not have the right to choose their own internship base, in other universities they give
students the opportunity to choose their own internship base or assign students to take care of the
internship. Also, a significant role is played by whether the student plans to continue working
where he did his internship, and what tasks he was involved in. It is clear that a future lawyer will
not be assigned to accompany a complex case in court, but if he only copies documents or performs
the duties of a "courier" throughout the practice, then this is unlikely to contribute to obtaining the
skills of a lawyer. Therefore, the effectiveness of obtaining legal skills in the provided area depends
not only on the student.

In order for the practice to be as useful as possible, it is necessary that all participants are
interested in it. For a student, an interest in acquiring skills that will make him competitive in the
labor market, for a university, an interest in making his graduates popular among employers, which
will contribute to the demand among applicants to study at such a university.

For enterprises that are not clear practice bases, there are advantages that students will have
an internship with them. Therefore, it is not surprising that students can be assigned to perform
simple work not in a specialty that does not develop the abilities of a future lawyer, which, in turn,
demotivate students to attend an internship. If the company does not plan to enter into an
employment contract with the student in the future, then he is not interested in what skills he will
acquire. How can businesses become real practice bases for students, regardless of whether they
will continue to work for them or not?

Another entity that is interested in students acquiring skills and becoming lawyers is the
employment center. After all, unemployed lawyers in search of work will turn to them and, being
uncompetitive due to low qualifications, will apply for social payments, and later you will have to
spend money on them for retraining if necessary, and so on. Therefore, it is the employment centers
that should be active in organizing the practice of future graduates, providing certain benefits for
enterprises that are ready to be real (and not formal) bases of practice.

You can find out about the need for university support in organizing internships by
conducting appropriate surveys among graduates about whether they are satisfied with the
practice, what they learned there, and whether their work was used contrary to the goals that were
set for the practice. You can also find out whether the company is really a high-quality base for
practice by conducting appropriate surveys among students who have completed an internship at
a particular enterprise. It is clear that the quality of practice at the enterprise depends on specific
mentors, who should also be interested, so that students want to come to them for practice and
recommend them to other students. However, for a practicing lawyer, having a student who needs
to be trained is a certain hassle, because he needs to explain what needs to be done, how, give
examples, check the deadline for execution, check the result, correct mistakes, check what has
been redone. This requires additional time, which will force the lawyer to work after the end of
the working day in order to have time to fulfill their duties, or not devote much time to the student,
or provide him with work that does not require much attention from the lawyer (like copying
documents). Therefore, it is important to interest the lawyer in interns, for example, with additional
reward for mentoring. The employer will be interested in his employees being mentors for students
and choosing this particular company for practical training.
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Incentives for the employer and mentor employee should be fixed in regulatory legal acts.
The state employment policy should regulate this issue if it is important for the country to improve
the quality of education and the problem that lies precisely in formal practice, which does not
ensure that students receive proper skills in their future specialty.

D) internships and other forms of combining work with study

For students who have already obtained a profession and continue to study at the next
educational qualification level, have the right to complete an internship in the profession
(specialty) in which they receive education, at enterprises and organizations of various forms of
ownership, under the conditions defined by the internship agreement in their free time. Internships,
as a form of attracting young people to work, in some countries (including Ukraine) were
introduced in order to gain students experience in performing professional tasks and duties,
improve professional skills, skills and abilities, study and assimilate new technologies, techniques,
and acquire additional competencies [25].

The legislation sets restrictions and requirements for student internships (term, subjects,
form of the internship agreement), which distinguishes them from working outside of school hours.

In their free time, the student can work on future specialty (for example, a lawyer's assistant)
also, the student can work in another specialty that does not contribute to the development of
professional skills of a lawyer, but develops such traits as responsibility, punctuality, the ability to
efficiently allocate working hours, prioritize tasks, communicate with clients, employees of other
entities, perform team tasks, build relationships in the team, and so on.

It is important that the work takes place during extracurricular hours and does not worsen
the quality of education. Although the job will not affect the marks, the student will nevertheless
acquire important skills for further career advancement.

Conclusions University rankings and attractiveness among applicants are influenced by
what the future holds for graduates, how much they can be successfully employed, and the
knowledge and skills gained will allow them to build a successful career and have some wealth.

Graduates are more vulnerable in the labor market due to lack of experience, and this gap in
the resume can be filled with such types of skill acquisition (and not limited to them) as practical
classes using the case method, completing assignments to provide free legal assistance under the
guidance of a mentor in the University's Legal Clinic, internships in production, internships and
other forms of combining work with study. Each of these areas is effective if the University
properly organizes (or with their participation) conditions for acquiring skills and the state's
interest in improving the quality of education.

Specific proposals for incentives for employers from the state through employment centers
require additional research, including with the involvement of specialists in financial law and
taking into account the policy of a particular state in the social sphere.
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