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Within the article, methodological approaches to the definition of the creativity and the creative potential of Ukraine are
investigated. The main factors, influencing them, are determined. The methodology on the evaluation of the creative potential
of the society by the indicators is generalized, namely: technologies, talent, tolerance and the Ukrainian methodology on the
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Target setting. Information, technological, managerial,
organizational and social innovations, which appearance is
impossible without the creative staff potential, can be
considered as the main determinants of the modern
economy development. It is possible to interpret the creative
potential as an opportunity of an individual to generate new
ideas, concepts, methodologies; the desire to develop
creatively in its and related professions; the ability to put into

practice its own ideas through developing innovative
processes and their implementation in conditions of the
business environments uncertainty [1]. A team that is
endowed with the creative potential contributes to the
formation of a unique organization, capable to overcome
obstacles easily by implementing a competitive strategy, to
adapt quickly to the latest economic requirements. In current
economic conditions, the creativity has to become a key
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feature of the leaders and organizations, allows not only
adapting to changes quickly, but creating new ideas,
products, brands actively, entering new markets [2].

Under such conditions, it is important to elaborate the
assessment criteria of the creative potential and
mechanisms of theirimplementation in the indicators system
of the assessment of the business entities efficiency, as well
in the system of the macroeconomic indicators. Nowadays,
the domestic scientists do not include the creativity into the
list of the quantitative and qualitative indicators of the labor
potential assessment. The issue of the theoretical and
methodological approaches to the estimation of this
indicator is left to be unsolved.

Actual scientific research and issues analysis. In
their works, domestic scholars start paying considerable
attention to the creative potential of the society, in particular,
a significant contribution in the research of this issue was
made by L. Antonyuk [5], O. Arzamasova [1], O. Vartanova
[4], O. Gumenna, O. Zhylinska, O. Melnychuk [5],
S. Sysoyeva [3], G.Kharlamova [11], O. Yatsun [6] and others.

In scientific literature, significant attention is paid to
complex research of the labor potential of the society; a
disadvantage of the vast majority of the methodologies of its
estimation is the lack of the indicators for the level of
creativity determination. However, modernity dictates new
requirements for the estimation of this indicator, since in the
whole world, the staff creativity is reasonably justified as an
integral part of the labor potential, which requires its detailed
research, determining the role and place in the system of the
indicators of the labor potential assessment, as well
elaboration of the methodological approaches to the
assessment and analysis of this indicator.

Methodology: When formulating the main theoretical
and practical results of the study, a set of general scientific
research methods is applied, in particular, methods of
comparative analysis and synthesis (for comparison of the
human development index of Ukraine with the countries of
the world economic space, complex assessment of the
level of the creative potential development),
systematization (for systematized reflection of the
research results), induction and deduction (by studying the
system of the indicators of the labor potential assessment
and share of creativity in their structure), table and graphic
methods (for visualization of the research results).

Purpose of the article: To find out the main reasons
that influence the creative potential forming of the society, to
estimate the creative potential of Ukraine by the method
"Technology, talent, tolerance", to develop the methodology
of assessing the creative potential on the basis of
systematization of theoretical and methodological
approaches and define the place of the creative potential in
the indicators system of the assessment criteria of the
business entities efficiency as well in the system of the
macroeconomic indicators.

Results. A society is an environment in which an
individual can fully realize its abilities, constantly increase its
own potential. We support S. Sysoyeva that the present-day
society requires the innovative thinking from people. The
human capital becomes a decisive factor of the social
development, an ability of a person to innovation takes on
special significance. A capability of an individual to be
responsible, make decision independently, possession of
the art of persuasion, following the ethical standards,
knowledge of foreign languages and the latest information
technologies are characteristic features of a modern
professional personality. Personal qualities in conditions of
the transformational society have long become the key to a

successful professional career. However, the highest level
of the creative activity is ability to innovation activity [3]. It's
a pity to recognize that fact that it is difficult "to find" creative
employees in the labor market; they need to be constantly
created, developed and only afterwards, there will arise an
opportunity to use them efficiently. That can be achieved
due to the implementation of the special individual abilities
of the staff-knowledge, skills, experience, mode of behavior,
employee morale, leadership, mania for wok which is
performed, and creativity.

Theoretical and practical researches in the management
field prove that qualification; experience and spacious
intellect do not guarantee the efficient work of the staff, since
they determine only general professional features of an
employee and do not allow determining how they will be
manifested in the specific production conditions, on a
particular post, at a definite enterprise.

In this context, a concept for assessing the competencies
of the staff arose, under which, key qualities of the staff must
correspond to requirements of the employers, specified post,
strategy of the enterprise development. Scientists and
practitioners believe that key features of the creative
employees are intellectual abilities, professional competence,
ingenuity, commitment, independence, ability to creative
search and generation of ideas [4].

In the Doctrine of the balanced development "Ukraine-
2030", the term "creative work (creativity)" is interpreted as
an ability for generation of new ideas and their application
by creation of original works of art, cultural product,
innovative production activity, scientific discoveries,
technical inventions and technological innovations [5].

The ability to be creative and express your own ides is
one of the decisive features of the present-day personality.
Creativity in an organic combination with knowledge and
skills creates the nature of the intellectual capital, which in
set with the human capital form the social capital, and the
level of its development characterizes the level of the society
development. Each society creates also own cultural capital
which revolves around the identity and national values, that
is why it is considered in set with the intellectual one, which
is a prerequisite to form the creative potential.

Economic result of the creative potential development
is manifested in its influence on the business development,
generating and stimulating the innovations, increasing the
labor productivity, which ultimately will contribute to stable
economic growth. Creative economy will favor to increase
the income of the employees, the entrepreneurs and the
state, the creation of the working places, increase in export
earnings, which will promote social integration into the
world community, cultural diversity and development of the
social creative potential.

In order that the human resources of Ukraine will be
competitive in the international labor market, they have to
correspond to the following criteria:

1. Have a high level of training in fundamental natural
sciences.

2. Have a high professional competency for the relevant
specialty.

3. Be an experienced PC user and know the latest
software.

4. Be fluent in English.

5. Know and understand international documents and
standards.

6. Have basic managerial, legal
knowledge.

By first three criteria, Ukraine demonstrates a high level
of the human resources competitiveness almost in all age

and economic
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groups, but by the criteria 4-6, it is demonstrated only by the
representatives aged 25-35 years.

World experts prove that contributions in the human
capital are the most profitable investments both for an
individual and for a society in a whole, income from such
investments directly depends on term left before the end of
the working age.

We agree with the thought of Yatsun O.M. that in the
event if the Ukrainian society cannot consciously and
purposefully invest in the development of the human
potential, then it will lag behind in economic development
from other countries. Investments in the human capital are
the most profitable comparing to other types of

investments as well because they determine the integral
economic and social effect.

Nowadays, the primary task of education is not only
knowledge and skills transfer, but also forming a creative
personality [6]. To assess more objectively the creative
potential and its influence on the economic development
is possible by using the global creativity index, the basis
of which is the concept "Technology, talent, tolerance".
Each component of the concept is a required prerequisite
for prosperity. Availability of all three factors allows
providing the innovations and the stable economic
development.

Methodology on the assessment of the creative potential of the society

A 4 A 4

A 4

Technology

Talent

Tolerance

—investments in R&D,;

— metric of innovations;

— global index of
technologies.

\ 4

A 4

— global creative class;
— global level of
education;

— global level of talent.

— global tolerance to
ethnic and racial
minorities;

— global tolerance
towards members of
sexual minorities;

— global index of
tolerance.

\ 4

Fig.1. Methodology on the assessment of the creative potential of the society

Source: compiled by the authors based on the estimation approaches of Martin Prosperity Institute.

Mentioned key elements contribute to the formation of
a creative society. They emphasize the need to invest in
the human resources, disclosure and use of talents, as
well as openness of the society, where diversity is
welcomed, and creative potential in cultural sense is
implemented without obstacles. It is proved by the
authors of the theory that opportunities of the economic
growth depend namely on the combination of these three
key elements, absence or lack of development of any of
them constrains economic development and reduces the
value of the global index of creativity.

In order to assess the creative potential, the domestic
scientists have proposed the methodology, which includes
three main indicators:

1. Global Creativity Index. In 2017 comparing to 2015, a
decrease in the rating position of Ukraine from the 45™ to the
50t place among 127 countries, where the index was
calculated, was observed.

In 2015, Australia became the most creative; it is
followed by the USA and New Zealand. Ten, the most
creative countries of the world, include Canada, Denmark,
Finland, Sweden, Iceland, Singapore and the Netherlands.
Ukraine in this list takes the 45 place out of 139. Ukraine is
followed by Poland, Montenegro and Bulgaria.

2. Global Innovation Index: in 2017 Ukraine had a score
of 37,62 points, which put it on the 50" place among

127 countries. By the way, in 2016 it took the 56™ place with
index 35,7. The leaders in this rating included Switzerland,
Sweden, the Netherlands, the USA, Great Britain, Denmark,
Singapore, Finland, Germany, and Ireland.

3. Patent activity: a decrease of the position from the
27th place to the 37™ in the world is observed [7].

In order to calculate the human development index,
expected life expectancy at birth, average and expected
duration of training, gross national income per capita are
considered. It is 0,743 in Ukraine that puts it on the 84t
place among 188 countries and territories. In 2015,
Ukraine was in the 815t place. The highest level of the
human development in the world was formed by five
countries: Norway, Australia, Switzerland, Germany and
Denmark, This value reflects the actual state of affairs in
the country, on which territory an armed conflict continues
and which works hard on modernization of its economic,
political and social institutions.

It is also advisable to take into consideration additionally
the level of social security, health indicators, cultural
development of the population, state of crime, environmental
protection, participation of people in decision making.

The values of the mentioned key indicators are given in
Table 1.
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Table 1. Comparison value of the human development index of Ukraine
and neighboring countries according to the results of 2016

Country Value of the human Rating of Expected life Expected number of | GNI per capita by
development index | the country expectancy years for training PPP
Ukraine 0,743 84 71,1 15,3 7,361
Poland 0,855 36 77,6 16,4 24,117
Russia 0,804 49 70,3 15,0 23,286
Belarus 0,796 52 71,5 15,7 15,629
Georgia 0,769 70 75,0 13,9 8,856
Turkey 0,767 71 75,5 14,6 18,705
Moldova 0,699 107 71,7 11,8 5,026
Armenia 0,743 84 74,9 12,7 8,189

Source: systematized by the authors based on [8].

As we can see, average life expectancy in Ukraine is
noticeably lower than in the neighboring countries
(71,1 years), that is lower than in Turkey for 4,4 years. In
addition, the indicator of the gross national income per
capita is lower — 7,361, at the same time it is 24,117 in
Poland. In addition to the above indicators, the analysis
should be added with the key indicators of the social

progress. By this indicator, in 2017 Ukraine took the 64t
place in the world among 128 countries, and in 2016 it took
the 63" place in the rating with 133 countries of the world.
Some data of the rating positions of Ukraine by individual
components of the system of the social progress indicators
we'll give in table 2.

Table 2. Rating positions of Ukraine by the indicators of social progress in 2017

Indicators Rating position

Life expectancy at birth 80
Health 114
Access to information 57
Access to basic knowledge 36
Accessibility of advanced education 23
Opportunities for human development 52
Years of higher education 6

Welfare 86
Nutrition 40
Personal security 105
Quality of environment 111
Tolerance 101

Source: systematized by the authors based on [9].

In order to assess the human development index at the
regional level in Ukraine, the Cabinet of Ministers has
produced "The procedure for calculating of the index of the
regional human development", which determines the
procedure of its calculation. Main indicators of the
assessment are:

1. Long and healthy life which includes the following
indicators:

- Average life expectancy at birth, years;

- General coefficient of growth (reduction) of the
population per 1000 people of the existing population,
permille;

- Mortality rate caused by intentional self-harm per 100
thous of people of the existing population, procantimille.

2. Welfare and decent working conditions, in particular:

- Expenditures of local budgets (taking considerations
intergovernmental transfers) per one person, UAH;

- Ratio of the average wages to the minimal one,
times;

- Employment level of the registered unemployed.

3. Education which involves the calculation of the
following indicators as:

- Net coverage of children aged three-five years by
pre-school institutions in percent to the total number of
children of the same age;

- Number of graduates of the higher educational
institutions of the I-IV accreditation level in percent to the
total population aged 25-70 ages [10].

It should be noted that in current conditions, education
itself plays a decisive role in the human capital development,
since it does not allow it moral aging and encourages

intellectual enrichment through the development of new
knowledge, development of qualification, skills in
accordance with the requirements of the present. Education
has to not only transfer accumulated knowledge, but
encourage forming of a creative personality.

It's a pity to recognize the fact that at the present moment,
development of the creativity in Ukraine is performed mainly
in the form of trainings conducted by various companies.
Short-term trainings and courses for the development of the
managers' creative abilities have become popular. However,
they are nor capable to solve the problem, because the
development of creative skills is possible only on the
continuous base within long period of time.

Application of this technology will allow timely finding out
the tendencies of the indicators change of the human
development in regions in order to use on time the measures
concerning their improvement. In addition, the results of the
assessment have to be taken into consideration by planning
the economic strategy on the development of Ukraine in
conditions of decentralization.

Growth of the competitiveness of the national economy
through activation of the activity on the innovation grounds
with predominance of not only high technologies, but also
increasing the knowledge intensity by production of material
and spiritual good, maximal involving of the highly qualified
labor staff to economic processes and elaboration of the
mechanisms of their capitalization in the innovative and
creative activity have to become the main task of the
balanced development.
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In order to improve the efficient use of the creative
potential, it is advisable to take the following measures:

1. Develop an ongoing plan focusing on the following
aspects:

— increase in research and development costs up to
1,5 % of GDP;

— establishment of the national system of innovations
with the market mechanism;

— creation of the sectored innovation system for
agriculture;

— creation of hi-tech zones;

— stimulation of the development of universities to the
world level.

2. State medium-term strategies by the following
directions:

— increase in research and development costs up to 2-
2,5 % of GDP;

— integration of the national innovation system into the
world one;

— establishment and development of the sectoral
national innovation systems in all sectors of economy

— creation of hi-tech clusters.

3. Development of the long-term strategy of the
innovation development up to 2030 taking into consideration
main provisions of the Doctrine "Ukraine-2030", in particular:

— envisage the increase in research and development
costs up to 3-3,5 % of GDPIT;

— stimulate development of the clusters of the world level [5].

In view of the things mentioned, we offer to use the
following method of estimating the creative potential of
Ukraine (Fig. 2).

Methodology of assessment the creative potential

v

/ Creative potential: knowledge + skills + innovativeness

\

keep to ethic rules.

Knowledge: education, qualification, experience of a person, fluency in foreign languages,
Skills of a person: to be responsible, to make decisions by themselves, to be good at persuading, to

Innovativeness: the ability to generate new ideas, concepts, methodologies, readiness to develop in a
creative way in relevant specialty, realize own ideas.

\ 4

\ 4

Indicators of the assessment the
key competencies of the staff:
1. Intellectual abilities sciences

2. Professional competency

3. Inventiveness

4. Activeness

5. Independence

6. Ability to creative search and
generating new ideas

Indicators of the assessment the
competitiveness of human resources:
1. Level of training in fundamental natural

2. Professional competency

Indicators of the assessment the
creative potential of the society:

1. Investment in scientific
researches

3. Level of knowledge and skills in using PC 2. Amount of innovations

and the latest software 3. Global index of technologies

4. Fluency in foreign languages 4. Global creative class

5. Knowledge of international documents 5. Global level of education

and standards 6. Global level of talent

6. Basic managerial, legal and economic 7. Global tolerance

knowledge 8. Global tolerance index
\ v e

Influence of the creative potential on macro- and microeconomic indicators

v

Micro-level
— development of business;

— increasing the productivity;
— economic growth;

Macro-level

— GDP and state budget growth;

— investment attractiveness growth;
— job creation/

— generating and stimulating the innovations;

—workers' and businessmen's income growth/

Fig. 2. Methodology of assessment the creative potential

Source: is formed by the author.

Conclusions and discussion. Based on the performed
researches we can realize the urgency of the creative
potential development in Ukraine, taking into consideration
its rating positions in the world. We've stated that positive
dynamics can be observed by such indicators as education,

nutrition, access to information. However, the braking
factors prevail: population decline, outflow of the highly
qualified specialists abroad, and insufficient tolerant attitude
to the representatives of other cultures and sexual
minorities, weak economic development, insufficient
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investment attractiveness, inappropriate state of ecologic
safety, health status of population, personal safety. Under
such conditions, it is difficult to form the creative abilities and
increase the creative potential of the society. Thus, at the
state and regional levels, conditions for the legislative,
organizational and financial contribution of the initiatives of
citizens and enterprises by forming and implementation the
creative ideas should be formed.

The suggested methodology of the assessing the
creative potential enables to define its role and place in the
enterprises' functioning indicators more objectively since the
ability to generate innovative ideas and to realize them in
practice is the key factor of business success in strongly
competitive conditions. It has been proved that the position
of the country in the world market is also determined by the
increasing the creative potential of economically active
population, because it promotes the improvement of
situation in the labor market, opens new possibilities for
export, favors integration into the world community.

An urgent need in critical thinking of the creative
potential, determining its place in the Ukrainian society,
economic and political support by development of the
creative skills has arisen. In addition, it is necessary to
elaborate the strategic and ongoing plan on the
implementation of the innovation strategy taking into
consideration the world experience and applying in maximal
extent all opportunities of the domestic economic,
educational and cultural sphere, which is a key to
development of the creative society.

Despite considerable scientific achievements of the
domestic scholars and practitioners concerning development
of the creative potential of the society, the issues relating
priority directions of the creative potential development need
to be discussed, methodology on its determination has to be
improved, as well it is necessary to elaborate the strategic
priority tasks as for improvement of the rating positions of

I. Knuko, A-p ekoH. Hayk, Aou.,
A. XonogHuubKa, KaHA. €KOH. HaykK, Aol

Ukraine by global indexes of the creativity and innovations,
and the human development index.
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YepHiriBCbK1i HaLioHanbHUI TEXHOMOTiYHUIA YHiBepcuTeT, YepHiri, YkpaiHa

METOAWYHI NIAXOAU OO OLIHKU KPEATUBHOIO NMOTEHLIANY YKPATHU

HocnidxeHo meopemuyHi nidxodu do su3HaYeHHsI KpeamueHoOCcmMi ma KpeamueHo20 nomeHyiany YkpaiHu. BusHayeHO OCHO8HI YUHHUKU, W0 Ha
Hux ennuearomsb. Y3az2arbHeHO MemoOuKy OUiHKU KpeamueHO20 romeHuyiany cycninbcmea 3a iHoukamopamu: mexHoJs102is, manaHm, mosepaHm-
Hicmb ma ykpaiHcbka Memoduka oyiHKU KpeamueHo20 nomeHyiany. llpoeedeHo aHani3 iHOekcy n0AcbKo20 po3eumky YkpaiHu. OyiHeHo pelimuH-
208i no3uyii YkpaiHu 3a O0CHO8HUMU MOKa3HUKaMu coyiasibHo20 npozpecy. 3anpornoHoeaHo 3axodu wo0do nidsuweHHs1 eghekmueHocmi suKopuc-
maHHs1 KpeamueHo20 rnomeHuyiany YKpainu.

Knro4oei crnoesa: kpeamueHuli mnomeHyian; kpeamusHicmb; iHOeKC TOOCLKO20 PoO38uUMKy; 2506anbHull iHOeKc kpeamueHocmi; anobanbHull
iHHoeayiliHuli iHOeKc.

WU. Knuko, A-p 3KOH. Hayk, AoL.,
A. XonoaHuukas, KaHA. 9KOH. HayK, AOL,.
YepHUroBCKUI HauMOHanNbHbIA TEXHONOIMYEeCKMA YHUBepcuTeT, YepHuroB, YkpavHa

METOOMYECKUE NoaxoAdbl K OUEHKE KPEATUBHOIO NOTEHLIUAJIA YKPAUHDI

HccnedoeaHbl meopemuyveckue nodxodsl k onpedesieHUl0 KpeamueHOCMU U KpeamueHo20 nomeHyuana YkpauHbl. OnpedesieHbl OCHOBHbIE
ghakmopsl, Ha Hux enusirtoujue. O606weHa MemoduKka OUEeHKU KpeamueHo20 nomeHyuana obwjecmea no uHOUKamMopam: MexHosI02usl, majaHm,
morsiepaHMHOCMb U YKpauHcKasi MemoduKa OUeHKU KpeamueHo20 nomeHyuana. [lposedeH aHanu3 uHoeKca 4e5108€4eCcKo20 pa3eumusi YKpauHbl.
OueHeHbl pelimuH208ble No3uyuu YKpauHbl M0 OCHOBHbIM MOKa3amesissM coyuanbHo20 npozpecca. [lpednoxeHbl Mepbl MO MNO8bIWEHU 3¢hgek-
mueHOCMU UCMOJIb308aHUSI KpeamueHo20 NnomeHyuana YKpauHbl.

Knroyeenie cnoea: kpeamueHblili momeHyuas; KpeamueHoCcmb UHOEKC Yesloeev4ecKo20 pa3eumusi; 25106anbHbIl UHOEKC KpeamueHocmu; 2r1o6a-
JIbHbLIU UHHOBAUUOHHbIU UHOEKC.
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BNMPOBAXKEHHA CTATUCTUYHUX NOKA3HUKIB O METOAUKU AHANI3Y
E®EKTUBHOCTI rPOLLOBUX NOTOKIB NIiANPUEMCTB

lpoeedeHo aHani3 knacu4yHux mMemodie ouiHKU egheKmueHocmi ynpaesniHHsi 2powosuMu nomokamu nionpuemcms. Bu3Ha-
YeHO XapakmepucmuKu cmamucmu4HUX Moka3HUKie epowoeux NMomokie Ha emani aHanizy egpekmueHocmi ynpaesiHHs HUMU.
Y npoueci ixHboi peanizayii 3anponoHoeaHo nideuwumu sikicms OUiHKU 3a paxyHOK erpoeadXXeHHs1 MoKa3HUKie cmamucmu4yHo20
aHanisy. 3aedsiku ybomMy 3abezneq4yemncsi OmpUMaHHs siKicHoi ma ecebiyHoOi OYiHKU CUHXPOHHOCMI ¢hopMyeaHHs1 (umpadaHHs)

2powosuXx Momokie y 4aci.

Knroyoei cnoea: cmamucmuka, Memod, aHani3, egpekmueHicmsb ynpaesiHHs, 2powoei MoMmoku.

BcTtyn. B cy4yacHux ymoBax MignpUEMHULLKOI QistnibHO-
CTi BITYM3HAHI NigNpMeMCTBa MOXYTb MaTu rapHi nepcnek-
TMBM NOAANbLLUIOIO PO3BUTKY NULLE Y BUNAAKY, SIKLLO Hanex-
HUM YMHOM KOHTPOSIOKTh CBOI MPOLUOBI NOTOKK, W06 OyTh B
3MO03i 34ifcHIOBaTK MnaTexi 3a KpeauTamu Ta nogartkamu,
cnnayyBaTu 3apobiTHy nnaTty npauiBHMKam, po3paxoByBa-
TUCS 3 NocTavanbHUKaMu, MaTy BiflbHi pecypcu Ha iHBeCTy-
BaHHs. HasiBHICTb [OCTaTHBLOro Ta cBOeYacHo obcary rpo-
LLIOBMX KOLUTIB 4O3BOMUTL KEPIBHULTBY €(EKTUBHO peary-
BaTW Ha BCI0 HEBM3HAYEHICTb 30BHILLUHLOrO CepenoBULLa
Ansi 3abe3neyeHHs1 NOTOYHOI Ta NEPCNEKTUBHOT NraTocnpo-
MOXHOCTI nignpuemcTea. |HakLe, HaBiTb MatoYi BUrigHy 6i3-
Hec-Moaenb, MNiANPUEMCTBO MOXe OKasaTucs Ha Mexi 6aHk-
pyTCTBa Y 3B'AA3KY 3 Hee(eKTUBHUM MeXaHi3MOM aHani3y Ta
noAarnbLLUOro ynpaeriHHSA rpoLwoBnMM noTokamm [1; 2, 319].

[ocToBipHi Ta cBOEYACHI AaHHiI LWoAo pyXy rPOLLOBUX NO-
TOKIB MiANPUMEMCTB HeobXxigHi Ans 34iNCHEeHHs iX siKicHoro
aHanisy 3 MeToto opMyBaHHS MexaHi3My ePeKTUBHOIO Y-
paBniHHA HUMK. Takuin MexaHiam nepegbavae CUHXPOHI3a-
uito Ta 3banaHcyBaHHs 06CAriB HAAXOAXKEHb | BUTPAT NOTO-
KiB, MATPUMKY [OCTaTHLOrO PiBHA MiKBIQHOCTI Ta nnaTo-
CMPOMOXHOCTi Ta pauioHanbHe BMKOPUCTaHHSM rPOLLIOBUX
noTokiB nignpnemMmcTs. KnacuyHi metogn diHaHCOBOro aHa-
ni3y (ropn3oHTanbHU, BEPTMKANbHWUA, NOPIBHANBHUIA, KOe-
iLIEHTHWI, iIHTErpanbHii) € y KOMNIEKCi AOCUTb iHopMa-
TUBHUMU, ane iM NnpuTamaHHi gesiki Hegonikn. OgHUM 3 Npo-
OnemMHMX Micub KnacuyHMX METOAIB aHanidy € HeMOXIu-
BiCTb OTPUMaHHsi BCEGIYHO SIKICHOrO Ta AOCTOBIPHOrO aHa-
ni3y CTaHy Ta pyxy rpoLLOBMX NOTOKIB Y 3B'A3KY 3 BiAMiHHOC-
TAMW B KiHUEBUX pesynbTatax. Takum YMHOM, MEXaHi3m
aHanisy eeKkTUBHOCTI ynpaBmiHHA POLOBUMMU MOTOKaMMU
BUMarae 4o4aTKOBUX IHCTPYMEHTIB OLHKM.

Ornap nitepatypu. Hanbinblw noBHMM, Ha Hawy AOy-
MKY, € BU3Ha4YE€HHsI rpPOLLIOBMX MOTOKIB, SIke HA4ae aBTop po-
607K [3, c. 16]: rpoLIOBi NOTOKN — OCHOBHUIA YUHHUK BNIMBY
Ha chiHaHCOBY cTabiNbHICTL Ta CTIMKICTb NIANPUEMCTBA, BHY-

TpilWHE AXepeno piHaHCyBaHHS, iHOMKATOP KpeauMTocnpo-
MOXHOCTI Ta NNaToCNPOMOXHOCTI NiANPMEMCTB, 3acib B3ae-
MOY3ro>KEHOCTi MOTEHUiNHMX NOTpeb i3 MOXIUBOCTSIMU
nignpnemcTtea. HeobXxigHICTb Ta AOUINBHICTE NOCTIKHOMO KO-
HTpOM 0o6cAriB Ta pyxy rpoOLLOBMX MOTOKIB, iX onTUMi3aLii
06r'pyHTOBaHO y poboTi [4]. ABTOpU poboTwu [5] HaronoLye
Ha BaXKNUBOCTI AOCHIOXEHHS CMiBBiAHOLWEHb MK 3MiHaMun
rPOLLIOBMX NOTOKIB Ta 3MiHaMK (piHAHCOBUX MOKa3HUKIB Nig-
NPUEMCTB Ta HanpsiMamy B3aEMOBIAHOCUH MiX KBapTarib-
HUMW 3MiHaMW NO3WLN FPOLLOBOro NOTOKY Ta TBepAUMU i-
HaHCOBMMMW MOKa3HMKaMMW. 3Ha4YHUA BHECOK 40 aHanisy rpo-
LLIOBMX MOTOKIB YKPAiHCLKUX NiANPUEMCTB 3p0obneHo aBTo-
pamu moHorpadii [6], Ae BcebivyHO AocnimxyoTbCs diHaH-
COBi KoeiuieHTN e(eKTUBHOCTI rpoLoBUX MOTOKIB. [n-
TaHHAMM hopmanisaLii B3aeMO3B'sI3Ky MiXk po3Mipom rpo-
LIOBMX MOTOKIB, SKi CMPSIMOBYIOTbCA Y QOHA BigLUKOAY-
BaHHS1, HOPMOK EKOHOMIYHOT amopTu3aLlii i CTaBKoOK Aoxig-
HOCTIi Ha KaniTan 3anManucs aBsTopu [7] LWASXOM BUKOPUC-
TaHHA MeToAiB NpsiMOi KaniTanisauii i QUCKOHTYBaHHS rpo-
LLIOBMX NOTOKIB. [loCnigXXeHHs MeXaHi3MiB ynpaBniHHS rpo-
LOBMMW MOTOKaMM B YMOBax pu3uWKiB Ta HEBU3HAYEHOCTI
po3rnagalTbes 34e6iMbLOoro y KOHTEKCTI aHanidy rpoLlo-
BUX MOTOKIB iHBECTULiHMX npoekTiB [8-10].

MepenidyeHi npaui BYeHUX-CPIHAHCUCTIB LOCNIMAXKYIOTb
npobnemu ynpaeniHHA rPOLLOBUMW MOTOKaMK B TEOpPETHY-
HOMY Ta y3ararnbHIOIYOMY acnekTax, AesKi MiCTATb po3po-
OKy MexaHiamiB abo moaenen BnnvBy pisHUX chakTopiB Ha
dopmMyBaHHA Ta ePeKTUBHICTb YrpaBniHHS rPOLLOBMMU MO-
Tokamu. Cepepf HUX NpuBepTaroTb yBary pobotu, ae BMKO-
puctoByeTbcs GaratopiBHeBa MogerMb YyTTEBOCTi FPOLLOBUX
NnoTOKIB 40 Kpm3u nikBigHocTi [11] abo BNAMB HepauioHarnb-
HOI CTPYKTYpW Kanitany Ha (oopMyBaHHS rPOLLOBUX MOTOKIB
[12] Ta iHBEeCTUUiN NIANPUEMCTB 3 BUSHAYEHHSIM PIBHS IX YyT-
TeBocTi [13]. HaBnakm Big, ocTaHHbOro, aBTop cTaTTi [14] Ao-
CnifgXye BNMUB rPOLLUOBOr0 NOTOKY Ha LWBUAKICTb POpMY-
BaHHSA OMNTMMAarnbHOI CTPYKTYpUW Kanitany, Ae 3a3HayeHuin
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